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NEGOTIATED AGREEMENT BETWEEN
HEWLETT-WOODMERE UNION FREE SCHOOL DISTRICT
AND THE
HEWLETT-WOODMERE FACULTY ASSOCIATION
This Agreement entered into this 4® day of April, 2023 by and between Hewlett-Woodmere Union
Free School District (hereinafter referred to as "District") and the Hewlett-Woodmere Faculty

Association (hereinafter referred to as "Association" and/or "HWFA").

WHEREAS, the parties hereto have negotiated with respect to the terms and conditions of
employment of the employees included in the Unit covered by this Agreement, and

WHEREAS, the parties recognize that the education and welfare of the children of the school
district are paramount in the operation of the schools and in order to promote such purposes.

NOW THEREFORE, the parties hereto agree as follows:

WITNESSETH:

ARTICLE1 RECOGNITION

The District recognizes the Association as the exclusive negotiating agent for the term of this
negotiated agreement of all regularly appointed regular and special certified teachers of the
District, including library media specialists, nurse teachers, reading specialists and speech
teachers, whether full or part time, and hourly certified teachers, but excluding all employees set
out in the administrative and supervisory unit and all other employees of the District.

This recognition is granted in acknowledgment of receipt of evidence, as stipulated in the Public
Employees' Fair Employment Act that the Association is the authorized representative of over 50
percent of the personnel identified above.

ARTICLE I RIGHTS AND RESPONSIBILITIES OF THE BOARD OF EDUCATION

The Board of Education is responsible for the operation and control of the school system and its
personnel as set forth in Section 1709 of the Education Law of the State of New York. This
includes, but is not limited to, the right to control educational affairs, hire teachers, and establish
budgetary, taxing and other financial policies.

ARTICLE II1 PRINCIPLES

A. Attaining Obijectives - Attainment of objectives of the educational program of the District
requires mutual understanding and cooperation between the District and the Association.



Free and open exchange of views is desirable and necessary.

Responsibility - Instructional personnel are responsible for maintaining high standards of
competence. The Association shares with the Board and the Superintendent of Schools
responsibility for an awareness of the total educational needs of the community and it
shares with other school employee associations the responsibility to assist in developing
policies and programs designed to improve school operation. Continued success of the
educational program in the community depends upon staff effectiveness, which in turn
depends upon satisfactory terms and conditions of employment.

Role of the Superintendent - The Board of Education and the Association recognize the
Superintendent of Schools as the Board's Executive Officer and the Chief Administrator of
the District and a focal point of responsibility within the school system. They recognize
that the Superintendent exercises professional leadership, and that this involves the
encouragement of administrators and teachers alike to engage in the development of
forward looking proposals for study and adoption by the Board and the Administration in
matters of professional and educational growth and welfare.

Individual Freedom - Individual staff members may join or refrain from joining any
employee organization of their own choosing. Membership shall not be a prerequisite for
employment or continuation of employment of any employee.

Rights of Minorities and Individuals - The legal rights inherent in New York State Law
and in the rulings and regulations of the Commissioner of Education affecting personnel
are in no way abridged by this Agreement.

ARTICLE IV AREAS FOR NEGOTIATION

Representatives of the District and the Association shall meet and bargain in good faith to reach
mutually satisfactory agreements on matters related to terms and conditions of employment,
pursuant to the Public Employees’ Fair Employment Act.

ARTICLEV NEGOTIATION PROCEDURES

A

Representation - The District and the Association shall each designate representatives to
comprise their respective negotiation teams. These teams will meet for the purpose of
discussing and reaching mutually satisfactory agreements.

Representation Authority - The Association and the District agree that no final agreement
shall be executed without ratification by the Association and the Board, but that the parties
mutually pledge that their representatives will be clothed pursuant to applicable provisions
of the Taylor Law with all necessary power and authority to make proposals, consider
proposals, and reach tentative agreement in the course of negotiations. Once such tentative
agreement has been reached on individual articles, they will be initialed by both parties and
will be understood to stand as tentative agreements, which each negotiating committee
shall recommend.




Requests and Meetings - Upon written request of either party, a meeting at a mutually
agreed upon place and on a mutually established date shall take place on or before January
1st. At that meeting, each party shall present to the other their respective proposals for
negotiations. Within two (2) weeks of that meeting, the parties will meet again for the
purpose of exchanging their final proposals. No new proposals will be added thereafter
except upon mutual consent.

Conducting Negotiations - Both parties agree to conduct such negotiations in good faith,
to deal openly and fairly with each other on all matters and to continue regular meetings
until an understanding is reached on the proposals.

Information - Both parties shall furnish to each other, upon reasonable request, data and
information in their possession which are pertinent to the proposals under consideration.
The District agrees to make available to the Association the printed proposed budget to be
distributed at the budget hearing, as soon as it is printed, Treasurer's reports, and District
census data.

Consultants - The parties may call upon consultants to assist in preparing for negotiation,
and to advise them during negotiation sessions. The expense of such consultants shall be
borne by the party requesting them. Notice of the intention to include such consultants at a
meeting should be given to all parties concerned in advance.

Study and Research - Joint committees may be formed by mutual consent. The cost of joint
committees shall be shared equally by the parties involved.

Agreements - Negotiated agreements will be submitted to the Superintendent and the
Association in final written form for signature. Upon ratification of the negotiated
agreement by the Board of Education and Association it shall become binding upon the
Board of Education, the District, the Association and their respective agents, servants and
employees.

Distribution of Agreement - The Association shall distribute a copy of the final agreement
to members of the negotiating unit and shall pay for such copies. If the District and the
Association jointly prepare copies of the contract, the parties shall share proportionately
the costs for the number of copies each requires.

ARTICLE VI ASSOCIATION RIGHTS

A.

The Association has the right to use school mailboxes and interschool mail services,
including electronic mail, for properly identified official communications of the
Association. The Board shall not be responsible for the official quality of the
communications placed in the mailboxes.

School buildings may be used for Association meetings. Any overtime costs for the
custodial staff shall be borne by the Association.



Announcements related to Association business may be made at faculty meetings.

Duly authorized representatives of the Association shall be permitted to transact official
Association business on school property at all reasonable times, provided that this shall not
interfere with or interrupt the normal school operations or the duties or assignments of the
teachers.

The Association shall be furnished with bulletin board space in each school building for
the posting of notices of its activities and matters of Association concern.

The Association shall be advised of any major revision in fiscal, budgetary, tax,
construction and destruction programs, or education policy which are under consideration;
and the Association shall be given at least thirty (30) days after having been advised within
which to communicate advice to the Board with respect to said matters.

Announcements of Association meetings may be made over the public address system in
such a way and at such a time as not to interrupt classroom instruction.

The Association shall have the right to address new teachers on orientation day, for a period
not to exceed fifteen (15) minutes. An Association representative shall consult with the
central office to establish the scheduling of such address.

Five (5) copies of the agenda and addendum for each regular Board meeting will be
transmitted to the Association no later than the morning of the day prior to such meeting
or as soon prior to such meeting as the same is available.

The Association may address the Board of Education during the portion of its meetings
reserved for public comments, within the time limits set forth.

Minutes received and approved by the Board will be transmitted to the Association as soon
as possible following each meeting. The Association may examine the book of enclosures
provided at each Board meeting, as soon as it is available prior to the Board meeting.
Following the Board meeting, the Association may request and shall be provided with
copies of enclosures from the book and shall pay the regular twenty-five (25) cents fee per
page for such copies.

The Association shall be permitted the opportunity to interview all finalists recommended
to the Superintendent by the District's interviewing team for administrative and supervisory
positions and to make a written report about each candidate interviewed for inclusion in
the candidate's application file. The report shall specify both the candidate's strengths and
weaknesses, as noted by the Association and may or shall contain a recommendation as to
the candidate.

The District shall notify the Association that the finalists have been selected. The
Association, in turn, shall identify three (3) dates within the next seven (7) school days



when the Association will be available to interview the finalists. The District shall then
schedule the interviews between the Association and the finalists on the dates identified.
The written report shall be submitted to the District's Department of Human Resources
within three (3) school days after the last interview with the finalists is conducted.

The Association shall be entitled to nine (9) days for union business without charge and
two (2) additional days for union business at the minimum sub rate, all subject to prior
approval by the Superintendent of Schools or his/her designee. The Association President
shall certify the use of such days in writing to the Superintendent. In the event the full
allocation of union business days has been exhausted, the Association may borrow
additional days from the following year's allocation of union business days, up to a
maximum of eleven (11) days. In the event that in a given year the full allocation of union
business days is not used, such days may be accumulated to a maximum of fifteen (15)
days beyond the current year's allocation. The District may, at its discretion and upon
request by the Association, approve more than the indicated eleven (11) days per year.
Such approval, if granted, shall not be binding nor precedent-setting in the future.

Effective with the 2005-2006 school year, the school calendar shall include one-half day
early release of elementary school children during the final week of the elementary
instructional year for the purpose of facilitating the completion of end-of-year duties of
teachers.

The District will permit the Association to install and maintain, at its own expense, a
telephone in each building. The District shall designate the location for such installation.
The District may direct that the locations of telephones be changed dependent upon its
determination of building needs. The District shall give the Association thirty (30) days'
notice to discontinue a telephone installation. In such case an alternative location will be
approved. The District will consider locations suggested by the Association. The District
shall have no further obligation with respect to Association telephones than provided
herein.

The District shall furnish the Association with a copy of the master schedules for the
Middle School and High School within thirty (30) school days of the start of the Fall and
Spring semesters. Master teacher schedules for the elementary schools shall be furnished
within thirty (30) school days after the Fall start of school.

ARTICLE VII INDIVIDUAL TEACHER RIGHTS

A.

Probationary Teachers will be notified in writing by the principal of non-recommendation
for continued employment not later than March 1%, except that for the final probationary
year, the teacher will be notified of such non-recommendation by March 1% if the
probationary period begins on September 1%, and in all other cases not later than three (3)
months prior to the expiration of probationary period.

Teachers shall receive instructions and directions from professional administrative or
supervisory personnel or their designees. This includes directions and orders issued over



the public address system. Non-teaching or non-certified personnel shall not interfere with
the performance of any teacher's program or duties.

Appointments between parents and teachers shall not be scheduled without prior notice to
and prior consultation with the teacher.

Reprimands of teachers shall be in private.

Teachers shall have the right to inspect their individual personnel folders in the presence
of the Superintendent or the Superintendent's representative upon advance notice. No
evaluative material will be placed in a teacher's personnel folder unless the teacher has had
an opportunity to review the material and sign it, which signing will in no way be
considered approval thereof. The teacher shall also have the right to submit a written
answer to such material within thirty (30) school days. The teacher's written response, if
any, will be reviewed by the Superintendent or the Superintendent's representative and
attached to the evaluative material.

Except where there is imminent danger, the administration will recommend to any parent
or guardian making an oral complaint about a teacher that an appointment be set up for a
meeting with the teacher.

In the event that an electronic or written communication is received which is critical of a
teacher, the teacher shall be given a copy of such communication as soon as possible.

In the event that any material which is placed in a teacher's file is found to be false,
misleading, or inaccurate, the documentation indicating that it is false, misleading, or
inaccurate and/or covering letter so indicating shall be appended to that material and a copy
shall be provided promptly to the teacher. In no event shall the existence of material which
is found to be false, misleading, or inaccurate be voluntarily communicated to any person
or agency.

The parties have incorporated by reference into this Agreement their agreement upon the
procedures contained in the amended Annual Professional Performance Review Plan.

All monitoring and/or observation of the work performance for evaluation of a teacher shall
be conducted openly and with the full knowledge of the teacher being monitored or
observed. Whenever an administrator or supervisor enters a classroom, whether scheduled
or not, he/she shall make his/her presence known to the teacher.

Each probationary teacher shall be formally observed for evaluation each year only by
administrative and/or supervisory employee(s) of the District. Following each formal
evaluative observation, the observer will meet as soon as practicable with the teacher to
discuss the observation. A written report of the observation shall be sent to the teacher
within ten (10) school days after the meeting.

When any teacher is formally observed for evaluation, all provisions of paragraphs E, F,
G, H, and I shall be followed.



M.

Any complaint received by the Administration about a teacher shall be shared promptly
with the teacher involved.

When a teacher has been asked to meet with an administrator or supervisor and such
administrator or supervisor has reason to believe the interview may lead to discipline, the
teacher shall have the right to be accompanied by a union representative. "Discipline" for
the purpose of this Section means action that may lead to reprimand, fine, suspension or
dismissal.

Where a teacher has the right to be accompanied by a union representative, the District
shall provide the teacher with written notice that the teacher is entitled to be accompanied
by a union representative. Except in the case of emergency, the notice shall be given to the
teacher at least ten (10) hours before the meeting. A reasonable adjournment of up to
twenty-four (24) hours will be allowed upon request for the teacher to secure his’her union
representative. A teacher who declines representation shall so indicate on the notice.

The parties incorporate by reference into this Agreement their agreement on the procedures
for the Mentoring Program, effective September 2008.

ARTICLE VIII HOURLY CERTIFIED AND PART-TIME TEACHERS

A

B.

Hourly Certified Teachers

1. Rate of Pay - Persons employed as hourly certified teachers shall be paid at the rate
established for strategies and skills.

2. Benefits - Persons employed as hourly certified teachers shall not be entitled to any
benefits referenced in Article X1, nor shall they be entitled to any absences or paid leave
as referenced in Articles XXXI or XXXII.

3. Faculty Meetings - Attendance at faculty meetings is not required for hourly certified
teachers.

Part-Time Teachers

. Salary -

a. Part-time teachers shall be paid that fraction of their appropriate salary which equals
the fraction of their instructional assignment as compared with full time teachers in
areas of similar responsibility.

b. Part-time teachers will accrue time in tenths and move in half-steps at the beginning of
each year in which first eligible. They will continue to accrue the balance, if any.

c. A part-time teacher must work an equivalent of .5 or more FTE for the entire year in



order to move a half-step the following year.

2. Benefits - For teachers first hired after September, 1976 and who serve in less than half-
time (1/2) positions, District premium contributions for Health, Dental, Vision and Life
Insurance shall be limited to one-half (1/2) of the amount of District premium contributions
for full time teachers for the same benefit coverages. District premium contributions for all
other teachers shall be in accordance with the provisions of Article XI, Sections A, B, C,
D,Eand F.

3. Faculty Meetings - Teachers with at least half-time (1/2) employment must attend all
faculty meetings. Part- time teachers with less than half-time (1/2) assignments shall attend
a pro-rated number of faculty meetings, to be scheduled with the principal's approval.

ARTICLEIX SALARY

A, Salary Schedules

1.

2022-2023 - The salary schedule for the school year July 1, 2022 through June 30,
2023 shall be created by increasing the 2021-2022 schedule by 1%. Unit members
will be paid increment effective July 1, 2022. The 2022-2023 salary schedule is
attached hereto as Schedule B-1.

2023-2024 - The salary schedule for the school year July 1, 2023 through June 30,
2024 shall be created by increasing the 2022-2023 schedule by 1%. Unit members
will be paid increment effective July 1, 2023. The 2023-2024 salary schedule is
attached hereto as Schedule B-2.

2024-2025 - The salary schedule for the school year July 1, 2024 through June 30,
2025 shall be created by increasing the 2023-2024 schedule by 1%. Unit members
will be paid increment effective July 1, 2024. The 2024-2025 salary schedule is
attached hereto as Schedule B-3.

2025-2026 - The salary schedule for the school year July 1, 2025 through June 30,
2026 shall be created by increasing the 2024-2025 schedule by 1%. Unit members
will be paid increment effective July 1, 2025. The 2025-2026 salary schedule is
attached hereto as Schedule B-4.

2026-2027 - The salary schedule for the school year July 1, 2026 through June 30,
2027 shall be created by increasing the 2025-2026 schedule by 1%. Unit members
will be paid increment effective July 1, 2026. The 2026-2027 salary schedule is
attached hereto as Schedule B-5.



6. 2027-2028 - The salary schedule for the school year July 1, 2027 through June 30,
2028 shall be created by increasing the 2026-2027 schedule by 1%. Unit members
will be paid increment effective July 1, 2027. The 2027-2028 salary schedule is
attached hereto as Schedule B-6.

B. Salary Payments

All unit members shall be paid on a semi-monthly basis, September to June, as all other
10-month district employees, according to the following methods:

1. One-twentieth of the annual salary, less deductions; or

2. One-twenty-second of annual salary through June 15th, and three-twenty-
seconds of annual salary on final payment in June, less deductions.

3. The District will not be responsible for a Pennies Report.

The second salary payment in June shall take place on the last business day of June.
Teachers who have not elected to be paid via direct deposit as of April 4, 2023 may
continue to be paid by paper check. All other teachers will be paid via direct deposit but
may elect to also receive a paper stub.

C. Column Movement
1. All courses to be used for column movement must be pre-approved by the District.

2. Unit members may move only one (1) salary schedule column per year. The written
request, on a District form provided for that purpose, and required documentation may
be submitted only once each school year on or before December 31%. The one permitted
column change resulting from courses completed and/or degrees awarded on or before
December 31 shall be granted effective February 1 of the same school year. In the
event that the required paperwork is not submitted on December 31%, the cash payment
that ordinarily would have been granted on February 1% shall not be paid until the next
effective date for column movement (i.e. the February 1% of the next following school
year and shall be calculated on a pro rata basis from the date of submission of the
required documentation of credit or degree acquisition). In such event the actual
column movement shall commence on the next following school year on February 1*.

3. A minimum of one-half (1/2) of the credits leading to each change from one salary
schedule column to another must be for graduate credits completed by the unit member
from a fully recognized or accredited institution of higher learning.

D. Step Increments for Full-Time Teachers Working Less Than a Full School Year

1. If a full-time teacher works ninety-three (93) or more paid days, inclusive of paid days
of absence, within the regular school calendar year, then the individual shall advance



one full step on the salary schedule, effective upon the commencement of the following
school year.

2. If a full-time teacher works fewer than ninety-three (93) paid days, inclusive of paid
days of absence, within the regular school calendar year, then the individual shall not
advance a step on the salary schedule upon the commencement of the following school
year. When the cumulative number of days worked since last receiving a step increase
reaches ninety-three (93) or more paid days, inclusive of paid days of absence, then the
individual shall advance one full step on the salary schedule, effective upon the
commencement of the following school year.

3. This provision does not apply to an individual who leaves the employ of the District
without having been granted a leave of absence by the District.

The Asterisks - All salary rates in the Agreement designated by an (*) shall be increased
as follows: 1% effective July 1, 2022; 1% effective July 1, 2023; 1% effective July 1, 2024;
1% effective July 1, 2025; 1% effective July 1, 2026, and 1% effective July 1, 2027. The
parties agree that when such rates are hourly or daily, they will be rounded to the nearest
quarter ($.25) in accordance with existing practice. Unrounded rates shall be maintained
on file. The increases shall be applied to the unrounded rates before rounding.

Home Tutoring and Non-School Time AIS - Teachers who are authorized by the Board
and who engage in home tutoring or AIS on non-school time during the regular 10-month
school year before or after school hours shall be compensated at the following rates:

1. Compensation
Home Tutoring AIS

Effective = Hourly Rate = Effective Date = Hourly
Date Rate
July 1, 2022 *$56.25 July 1, 2022 *$56.25
July 1, 2023 *$56.75 July 1, 2023 *$56.75
Tuly 1, 2024 *$57.50 July 1, 2024 *$57.50
July 1, 2025 *$58.00 July 1, 2025 *$58.00
July 1, 2026 *$58.50 July 1, 2026 *$58.50
July 1, 2027 *$59.25 July 1, 2027 *$59.25

2. Selection of Teachers for Home Tutoring or AIS

In order to provide the most effective instruction for students who are homebound
or who are to receive AIS, the principal shall consider persons for those
assignments on the following basis:

a. The regular classroom teacher(s) of the child;
b. Teachers within the same grade level or department at the school which the
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child normally attends;
c. Other teachers of the District;
d. Other teachers not part of the regular instructional staff.

A list will be established of teachers in each school who are willing to accept home
teaching assignments. In each instance, the best interests of the child shall be
paramount in assigning a home teacher.

Regents Prep. Strategies and Skills, Summer Elementary Remedial/Academic Teaching

and Summer Music Program

Teachers who are authorized by the Board and who engage in Regents Preparation,
Strategies and Skills, Elementary Summer Remedial/Academic Teaching and Summer
Music Program shall be compensated at the following hourly rate:

School Year Hourly Rate
2022-2023 *$£47.25
2023-2024 *$47.75
2024-2025 *$48.25
2025-2026 *$48.75
2026-2027 *$49.25
2027-2028 *$49.75

Secondary Summer School - In the event that Summer School is offered by the District,

the following conditions will apply:

1.

The positions will be posted and HWFA members will be given ten (10) school
days to apply for the assignment.

If no HWFA members apply within ten (10) school days of posting, the position
may then be offered to non-HWFA members.

All teachers will be paid at the rate of $65.50 per hour for the 2022-2023 school
year, ¥$66.00 for the 2023-2024 school year, *$66.75 for the 2024-2025 school
year, *$67.50 for the 2025-2026 school year, *$68.00 for the 2026-2027 school
year, and *$68.75 for the 2027-2028 school year with each hour including ten (10)
minutes of preparation time. This rate applies to both regular and review session
Summer School assignments.

Any required culminating activities, such as but not limited to exam
proctoring/grading, shall also be paid at the aforementioned rates.

This Section does not imply that it is mandatory for the District to operate a Summer
School in any given year; that option remains at the sole discretion of the District.
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L.

Extra-Curricular & Co-Curricular Activities - The annual extra compensation of all
teachers performing voluntary extra-curricular and co-curricular activities authorized by
the Board shall be as set forth on Schedules “C” for 2022-23, 2023-24, 2024-25, 2025-26,
2026-27 and 2027-28. The rates for the activities on Schedule “C” shall be increased as
follows: 1% effective July 1, 2022; 1% effective July 1, 2023; 1% effective July 1, 2024;
1% effective July 1, 2025; 1% effective July 1, 2026, and 1% effective July 1, 2027.

The Association shall be advised as soon as possible of the establishment of any new extra-
curricular and co-curricular positions not listed in Schedule "C." The establishment of a
new Schedule C shall be through the mutual agreement between the District and the
Association after completion of the "New Proposal for Schedule C" form.

See Schedule C for compensation for the activities not listed in Article IX.

Orchestra, Chorus and Band - All teachers of orchestra, chorus and band shall perform one
concert per year, the preparation and rendition of which shall have no additional
compensation. Any additional concerts and rehearsals, therefore, which are authorized by
the Board shall be compensated at the following rate:*

Effective Date Hourly Rate
July 1, 2022 *$45.75
July 1, 2023 *$46.25
July 1, 2024 *$46.50
July 1, 2025 *$47.00
July 1, 2026 *$47.50
July 1, 2027 *$48.00

Supervision: Club. Team, Class or Group - Any club, team, class or group, other than those
listed elsewhere in this Agreement, which a teacher volunteers to supervise and which the
Board authorizes, and which meets before and/or after a regular school day, as defined
herein, shall be considered an extra-curricular activity for which the supervising teacher
shall receive additional compensation at the following rate:*

Effective Date Hourly Rate
July 1, 2022 *$45.75
July 1, 2023 *$46.25
July 1, 2024 *$46.50
July 1, 2025 *$47.00
July 1, 2026 *$47.50
July 1, 2027 *$48.00

Senior Night - Teachers supervising senior night shall be allowed to leave school by noon
(12 p.m.) the next day upon completion of their obligations.

Effective Date Hourly Rate
July 1, 2022 *$61.00
July 1, 2023 *$61.75
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M.

July 1, 2024 *$62.25

July 1, 2025 *$63.00
July 1, 2026 *$63.50
July 1, 2027 *$64.25
Driver Education
L. Persons who teach the roadwork portion of Driver Education which is conducted

before or after school during the months of September through June shall be
compensated in accordance with the rates below. Persons who teach the classroom
portion of Driver Education which is conducted before or after school during the
months of September through June shall be compensated at the following rate:*

Classwork
Effective Date Roadwork Per Session
July 1,2022  *$45.75 *$44.50
July 1,2023  *$46.25 *$44.75
July 1,2024  *$46.50 *$45.25
July 1,2025  *$47.00 *$45.75
July 1,2026  *$47.50 *$46.25
July 1,2027  *$48.00 *$46.75
2. Persons who teach Driver Education in the summer will be compensated at the
following rate: *
Effective Date Hourly Rate
July 1, 2022 *$45.75
July 1, 2023 *$46.25
July 1, 2024 *$46.50
July 1, 2025 *$47.00
July 1, 2026 *$47.50
July 1, 2027 *$48.00

Curriculum Rate - Teachers who, during non-instructional time, engage in curriculum
writing, planning, presentation, or training for an instructional assignment shall be
compensated at the indicated rate* or shall have the option of receiving in-service credit).

Teachers who present workshops (e.g. at faculty meetings, grade level meetings,
department meetings, professional development days, Superintendent's Conference days,
or other similar meetings) shall be compensated for the preparation/presentation of the
workshop at the Curriculum rate. The compensated time shall be equal in length to that of
the presentation. If a teacher believes that the workshop requires a greater amount of
compensated preparation time, he/she shall apply, in advance, for the additional
compensated time as a Workshop Proposal through his/her building's Professional
Development Committee.
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Effective Date Hourly Rate

July 1, 2022 *$59.75
July 1, 2023 *$60.50
July 1, 2024 *$61.00
July 1, 2025 *$61.75
July 1, 2026 *$62.25
July 1, 2027 *$63.00
0. Additional Training or Coursework — Requires District Preapproval
1. Reguired by District

If a teacher is offered and accepts an instructional assignment for which the teacher
must undergo additional training and/or course work, the District shall pay the cost
of such course work, and shall either 1) compensate the teacher for the time at the
equivalent rate paid for curriculum work; or 2) grant in-service course credit at the
teacher’s election, provided such course work is successfully completed (15 hours
of course work = 1 credit); or 3) permit the teacher to use any earned graduate credit
from the issuing institution for which they have paid additional costs over and
above those which must be paid for by the District as described above, for purposes
of column movement in a manner consistent with the provisions of paragraph C of
this Article.

2. Voluntary Training

a. Non-District Initiative — In the event a teacher, who has attained the MA
with BA+90 salary column, volunteers to attend an in-service course, the
District, in its sole discretion, may pay the teacher at the curriculum rate of
pay, with prior approval from the Assistant Superintendent for Teaching,
Learning and Technology or his/her designee.

b. District Initiative — If a teacher attends a course or seminar that is outside of
the normal working day/year and it is related to a District Instructional
Initiative, the District shall pay the cost of such coursework and the District
shall either compensate the teacher for the time at the equivalent rate paid
for curriculum work or grant in-service course credit at the teacher’s
election. In the event that a teacher is unavailable for such training outside
the school day, the District shall provide such training during the regular
school hours without additional compensation.

P. Online Graduate Credit

1. Graduate credit will only be approved from a fully recognized or accredited
institute of higher learning.

2. The approval request must include the following:
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4.

Trip

Method of Delivery:

Must include one (1) of the following modes of Learer/Instructor
Interaction: Interaction between Instructor and Students, Instructor and
Class, Interaction among Students, Students in a Group, Group to Group,
Instructor to Group, or Group to Instructor.

Scope and Sequence:

i. Course content must meet subject/pedagogical objective which
would enhance the teacher’s performance as an educator;

ii. Course is comparable in thoroughness, depth, and breadth to
traditionally delivered courses.

Assessment:

i. Must present evidence of instructor assessment of teacher’s
learning;

ii. Must present evidence of teacher constructing knowlédge and
utilizing critical thinking in several assignments.

No programmed self-paced courses in which the participant enters the instructional
environment and moves through the material with no instructor interaction will be
approved for graduate credit. In this type of course, participants take computer or
self-graded assessments as they move through the material.

No totally online Masters or Doctorate degrees will be approved.

s — Teachers who volunteer to supervise groups of students on trips away from school

on non-school time, which trips are not part of the duties of an activity set forth in Schedule
“C» hereof, and who are authorized by the Board to do so, shall receive additional
compensation as follows:

1.

SCHOOL DAY

a. Non-overnight  For the 2022-2023 school year: *$24.00 per hour to a

maximum of *$123.00 for planned time beginning one hour
after the school day. For the 2023-2024 school year: *$24.25
per hour to a maximum of *$124.25 for planned time
beginning one hour after the school day. For the 2024-2025
school year: *$24.50 per hour to a maximum of *$125.50 for
planned time beginning one hour after the school day. For
the 2025-2026 school year: *$24.75 per hour to a maximum
of *$126.75 for planned time beginning one hour after the
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b. Overnight

2. NON-SCHOOL DAY

a. Non-overnight

b. Overnight

school day. For the 2026-2027 school year: *$25.00 per hour
to a maximum of *$128.00 for planned time beginning one
hour after the school day. For the 2027-2028 school year:
*$25.25 per hour to a maximum of *$129.25 for planned
time beginning one hour after the school day.

-Qr-

*$123.00 per night for the 2022-2023 school year; *$124.25
per night for the 2023-2024 school year; *$125.50 per night
for the 2024-2025 school year; *$126.75 per night for the
2025-2026 school year. *$128.00 per night for the 2026-
2027 school year; *$129.25 per night for the 2027-2028
school year.

For the 2022-2023 school year: *$24.00 per hour to a
maximum of *$123.00 for the day. For the 2023-2024 school
year: *$24.25 per hour to a maximum of *$124.25 for the
day. For the 2024-2025 school year: *$24.50 per hour to a
maximum of *$125.50 for the day. For the 2025-2026 school
year: *$24.75 per hour to a maximum of *$126.75 for the
day. For the 2026-2027 school year: *$25.00 per hour to a
maximum of *$128.00 for the day. For the 2027-2028 school
year: ¥*$25.25 per hour to a maximum of *$129.25 for the
day.

-0r-

For the period 8 a.m. to 6 p.m., *$24.00 per hour to a
maximum of *$123.00 for the day for the 2022-2023 school
year; *$24.25 per hour to a maximum of *$124.25 for the
day for the 2023-2024 school year; *$24.50 per hour to a
maximum of *$125.50 for the day for the 2024-2025 school
year; *$24.75 per hour to a maximum of $126.75 for the day
for the 2025-2026 school year; *$25.00 per hour to a
maximum of *$128.00 for the day for the 2026-2027 school
year; *$25.25 per hour to a maximum of *$129.25 for the
day for the 2027-2028 school year.

For the period 6 p.m. to 8 am., *$37.00 for the 2022-2023
school year; *$37.50 for the 2023-2024 school year; *$37.75
for the 2024-2025 school year; *$38.25 for the 2025-2026
school year; *$38.50 for the 2026-2027 school year; *$39.00
for the 2027-2028 school year.
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R. Coverages — Each secondary school teacher may be assigned to serve in the place of absent
colleagues on the following basis:

1. Five (5) periods per year without extra compensation
2. Ten (10) additional periods of coverages per year with extra compensation for each
such period as follows:*
Effective Date Per Period
July 1, 2022 *$49.75
July 1, 2023 *$50.25
July 1, 2024 *$50.75
July 1, 2025 *$51.25
July 1, 2026 *$51.75
July 1, 2027 *$52.25
3. Prior to assigning any teacher, qualified teachers who have volunteered for such
assignment will be considered.
Any assignment pursuant to this Article shall be for a period other than the teacher’s
regular classroom periods or lunch period. In the event that such assignment is
made for the teacher’s preparation period, he/she may substitute a preparation
period for her/his building duty assignment that day. Teachers who volunteer may
be assigned to more than fifteen (15) periods for the indicated compensation.
S. Professional Services Requiring Teacher Certification
1. During School

Professional services (e.g. testing, speech, reading, CSE attendance) requiring
teacher certification provided during the school day (i.e. prep, or duty, or during a
duty-free lunch only with prior association approval): will be paid at the rate of
1/5% of 1/200% per period for secondary teachers, for any of the professional
services except CSE meetings, which shall require that the teacher attend five (5)
CSE meetings during the school year without compensation prior to receiving the
specified rate of pay. At the High School only, the first three (3) CSE meetings held
during a high school teacher’s duty period shall not count toward the five (5) CSE
meetings per year without compensation. Elementary teachers will be paid at the
established hourly rate, based on a 6-hour day. The Chair of the CSE shall announce
five (5) minutes prior to the end of any teacher attendee’s work day or beginning
of the lunch period, that the meeting must conclude within five (5) minutes or be
continued on another date, except in cases of emergency where the Chairperson of
the CSE determines that the CSE must conclude on that date. In the event of such
emergency, the Chairperson of the CSE shall notify the President of HWFA as soon
as possible after the conclusion of the CSE.
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Before or After School

Professional services requiring teacher certification provided before or after school,
on site and preapproved by HWFA (e.g. testing, speech, reading, CSE attendance),
will be paid at the rate of *$137.00/hour for the 2022-2023 school year. For the
2023-2024 school year, the rate will be *$138.50/hour. For the 2024-2025 school
year, the rate will be *$139.75/hour. For the 2025-2026 school year, the rate will
be *$141.25/hour. For the 2026-2027 school year, the rate will be *$142.75/hour.
For the 2027-2028 school year, the rate will be *$144.00/hour.

Additional Class

A secondary teacher who volunteers to teach an additional (6th) class for a short
period of time, pre-approved by HWFA will be paid at the rate of 1/5% of 1/200%
per period.

T. Committee Compensation

1.

Teachers who serve on the curriculum, study, research, or other similar committees
(excluding interview committees) created by the District, for which a specific rate
of compensation is not already stipulated in this Agreement, shall be compensated
for time served on such committees that occurs outside of normal school hours at
the rate of *$59.75 per hour for the 2022-2023 school year, with the exception noted
in Section (3), below. This rate shall be increased to *$60.50 for the 2023-2024
school year, *$61.00 for the 2024-2025 school year, *$61.75 for the 2025-2026
school year, and *$62.25 for the 2026-2027 school year, and *$63.00 for the 2027-
2028 school year

The compensation provided in Section (1), above, shall include, but not be limited
to, time spent at committee meetings, visitations resulting from the work of the
committee, and individual review and preparation of committee-related materials.

Teachers who serve on these committees as appointees of the Association shall
receive no compensation.

U. State Mandated Testing Rate Other Than Regents

1.

Teachers who participate in testing mandated by New York State, other than
Regents Examinations, on the secondary level during their preparation, duty or
lunch periods shall be compensated at the rate of *$65.50 per period for the 2022-
2023 school year. This rate shall be increased to *$66.00 for the 2023-2024 school
year, *$66.75 for the 2024-2025 school year, *$67.50 for the 2025-2026 school
year, *$68.00 for the 2026-2027 school year, and *$68.75 for the 2027-2028 school
year. Such compensation shall be paid only after the teacher has been credited with
any combination of five (5) class coverages, meetings of the Committee on Special
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Education, or other periods spent participating in testing, other than Regents
Examinations, mandated by New York State.

2. If a teacher participates in the aforementioned testing mandated by New York State
during his/her preparation period, the teacher shall be released from his/her next
scheduled duty period in addition to receiving the compensation referred to in
Section 1, above.

3. Participation of teachers in the aforementioned testing mandated by New York
State during the teachers' normally scheduled lunch periods shall only be with the
prior written approval of the Association. A teacher who participates in the
aforementioned testing mandated by New York State during his/her normally
scheduled lunch period on a given day shall be provided with an alternate lunch
period on that day in addition to receiving the compensation referred to in Section
1, above.

In-service Courses - Teachers who choose to prepare and teach in-service courses and who
are assigned to do so, shall be compensated at the total rate of *$67.50 per hour for the
2022-2023 school year for each class hour actually taught. This rate shall be increased to
*$68.00 for the 2023-2024 school year, *$68.75 for the 2024-2025 school year, *$69.50
for the 2025-2026 school year, *$70.25 for the 2026-2027 school year, and *$70.75 for the
2027-2028 school year.

Translation, oral or written, at any time of day will be paid at the rate of *$91.25/hour for
the 2022-2023 school year. This rate shall be increased to *$92.00 for the 2023-2024
school year, *$93.00 for the 2024-2025 school year, *$94.00 for the 2025-2026 school
year, *¥$94.75 for the 2026-2027 school year, and *$95.75 for the 2027-2028 school year.

Non-instructional services not requiring teacher certification and not covered by any other
category shall be compensated at the rate of *$45.75/hour for the 2022-2023 school year.
This rate shall be increased to *$46.25 for the 2023-2024 school year, *$46.50 for the
2024-2025 school year, *$47.00 for the 2025-2026 school year, *$47.50 for the 2026-2027
school year, and *$48.00 for the 2027-2028 school year.

Mentor Compensation - Non-school time activities including lunch and preparation time
for mentor teacher shall be compensated at the rate of *$47.50/hr for the 2022-2023 school
year. This rate shall be increased to *$48.00 for the 2023-2024 school year, *$48.50 for
the 2024-2025 school year, *$49.00 for the 2025-2026 school year, *$49.50 for the 2026-
2027 school year, and *$50.00 for the 2027-2028 school year. Options for in-service credit
is available.

Mileage Allowance - Any teacher who is assigned as part of his/her regular teaching duties
to serve at more than one school and who therefore travels to two or more buildings daily,
shall be reimbursed at the maximum amount approved by the Internal Revenue Service for
actual travel between buildings in accordance with the following mileage chart:
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WOODMERE

HIGH | MIDDLE | pp \NKLIN | HEWLETT | OGDEN | EDUCATIONAL

SCHOOL | SCHOOL
CENTER

High
eh 0 3 6 6 1.9 8
Middle
yoadle 8 0 4 1.0 13 9
Franklin 6 4 0 1.0 1.6 6
Hewlett 6 1.0 1.0 0 1.8 1.1
Ogden 19 13 1.6 18 0 2.1

Actual distances for travel to and from other approved destinations shall be determined by
the Business Office and compensated at the maximum amount approved by the Internal
Revenue Service.

ARTICLE X PROCEDURES FOR EXTRA PAY DUTIES

A.

Extra services for which compensation is provided in Article IX paragraphs F, G, H, I, J,
K,L,M,N,0,Q,S, T, U, V, W, X and Y will be voluntary. Assignment of a teacher to
extra pay duties may be made only by the Board upon the recommendation of the
Superintendent of Schools.

The District shall annually post a request for applications from teachers for all known extra-
curricular, co-curricular and recreational positions. In the event a vacancy occurs
(following the annual posting) in an ongoing position, or if a new position is created, the
District shall post such vacancies except when:

1.

2.

A vacancy occurs after the commencement of the activity; or

A vacancy occurs within fifteen (15) school days prior to the commencement of the
activity; or

The position is created at the request of a member of the teaching staff and the
position is assigned to the teacher who made the request.

In the event that posting is not required, the District shall notify the Association as
soon as the vacancy is known whenever possible.

Applications may be made at any time and shall be kept on file during the school
year for which the application was made. In selecting an applicant for appointment
to such a position, preference as between individuals of equal qualification shall be
accorded the applicant who is a member of the teaching unit, however, the
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assessment of qualifications for the position shall be in the sole discretion of the
District.

Order of Offering Extra-Pay Options

Persons selected by the District for positions for which extra compensation is provided
pursuant to either Article IX, paragraphs F, G, H, I, J, K, L, M, N, Q, S, U, X and/or
Schedule C, shall be selected from among all applicants in the following order:

1. Members of the Association who are employed in the building and/or subject area
of assignment/event;
2. Members of the Association who are employed in a building other than that in

which the position is located,;
3. District employees who are not members of the Association;
4. Other qualified individuals.

The District shall post openings for curriculum work. The District shall also post or
distribute to teachers requests for proposals for curriculum projects. Teachers may propose
specific new projects or express interest in participating in ongoing projects.

Teachers will receive individual written notice from the office of the Superintendent or the
Superintendent's designee confirming their assignment to an extra pay duty before they are
expected to commence that assignment and in order that they be eligible for the
compensation associated with that duty.

ARTICLE XI FRINGE BENEFITS

A.

Health Insurance Program: Effective July 1, 2008, all eligible teachers included in the
negotiating unit covered by this Agreement may elect to be covered by one of the two
group health insurance plans offered on an individual or family basis under the State
program. The District shall pay the following percentage of the cost of all premiums under
the New York State Health Insurance Program option currently known as the Empire Plan
for Government Employees:

Effective July 1, 2022 - 80%
Effective July 1, 2023 - 79%
Effective July 1, 2024 - 78%
Effective July 1, 2025 - 77%

Effective July 1, 2026 - 76%
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Effective July 1, 2027 - 75%

The District shall pay an equal amount toward the premiums of teachers selecting the HIP
option, with the additional cost, if any, of such option, paid by the teachers.

Health Insurance Waiver - Effective July 1, 2008: Teachers shall have the option to waive

from participation in the health insurance plan, and shall receive a payment (as additional,
not base, salary) as follows:

1.

$3,000 payment for waiver of individual or a waiver of family coverage after less
than two (2) consecutive years of coverage.

$6,000 payment for a waiver of family coverage provided the teacher has had
family coverage for a minimum of two (2) consecutive years; or

$3,000 payment for a waiver of family coverage after two (2) consecutive years
and electing individual coverage.

New hires shall have thirty (30) days from their date of hire to waive health
insurance benefits.

Teachers selecting this option must notify the District in writing by no later than
June 1% for the school year beginning July 1%. Payments shall be made semi-
annually (fifty percent (50%) in December and fifty percent (50%) in June) for the
school year for which this option is exercised. Teachers who opt out of the health
insurance coverage under this Section shall not be permitted to re-enter the health
insurance program for the balance of the school year, except in their final year of
service or in cases of emergency, such as death of spouse, divorce, or other loss of
health coverage; in such cases, re-entry into the program shall be in accordance
with the rules of the health program. Persons reentering under the above
circumstances prior to January 1% are not eligible for any portion of the waiver.
Persons reentering under the above circumstances on or after January 1* shall only
be eligible for the first half of the waiver payment.

In addition, unit members who are in their retirement year and retire as of June 30th
of that school year, may elect to waive their health insurance coverage for the period
of July 1% through December 31st of that school year, upon consultation with the
benefits coordinator and written notice to the District by June 1% of the prior school
year. For insurance coverage effective January 1% of the school year in which he/she
will retire, the employee must re-enroll during that school year's open enrollment
period. Persons electing the options referenced in this paragraph shall be eligible
for a prorated waiver.

Teachers with a change in family status shall have thirty (30) days from the change
in family status to waive their health insurance benefits. These unit members shall
be eligible for a prorated waiver for the remainder of the school year. Unit members
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who separate from the District shall be eligible for a prorated waiver.

C. Dental Insurance - The District shall continue the existing Dental Plan or its equivalent as
may be agreed upon by the parties. Effective July 1, 2008 and in each year of this
Agreement, the District's per capita contributions shall not exceed 10% above the District's
actual per capita cost for such insurance for the preceding year.

D. Vision Care - The District shall continue the existing vision plan or its equivalent as may
be agreed upon by the parties. Effective July 1, 2008 and in each year of this Agreement,
the District's per capita contributions shall not exceed 10% above the District's actual per
capita cost for such insurance for the preceding year.

E. Health, Dental and Vision Insurance for Domestic Partners - The District shall provide a
teacher's domestic partner with health, dental and vision insurance coverage as domestic
partner is defined by the respective Insurers at the same rate of contribution as referenced
in A, B, C, and D of Article XI above.

F. Life Insurance - Group term life insurance in the amount of $25,000 shall be provided to
members of the Unit who enroll in the program.

G. Retiree Health Insurance - Teachers who are hired on or after July 1, 2008 must work eight
(8) years in the District to be vested for health insurance in retirement.

H. Excess or Extended Major Medical Insurance - At the Association's request, the District
will, for those members who so authorize, deduct from the salaries and forward to the
designated carrier, premiums for excess or extended major medical coverage, provided,
however, that there shall be no cost to the District for the programs.

L Flexible Benefits Plan - Pursuant to the terms of the letter agreement between the parties
dated Nov. 16, 1994: Teachers shall be permitted to participate in the District's flexible
benefits plan established pursuant to Section 125 of the Internal Revenue Code.

ARTICLE XII SPECIAL LONGEVITY SALARY INCREMENT

Teachers who have attained Step 20 on the Salary Schedule shall be eligible for a Special
Longevity Salary Increment to be paid in full during the year the teacher attains Step 20, (orin a
subsequent year at the teacher's option), provided the following conditions are met:

1. The teacher has served for not less than ten (10) years of full-time service in the District.

2. The teacher applies for the increment by February 1% of the school year prior to that in
which the increment is effective.

The Special Longevity Salary Increment shall be in addition to the teacher's schedule salary, shall

be part of the annual salary for not more than one school year, and shall be equally distributed over
the period of time served in that year. The total amount of the increment for each person shall be
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*$4,401 as of July 1, 2022. This amount shall be increased to *$4,445 effective July 1, 2023,
*$4,489 effective July 1, 2024, *$4,534 effective July 1, 2025, *$4,579 effective July 1, 2026, and
*$4,625 effective July 1, 2027. The term "one school year" as used herein means "one time prior
to the conclusion of this negotiated agreement." Applications made during the final year of the
Agreement shall result in a Special Longevity Salary Increment for the following year which
increment shall be no less than that in effect in the year in which the application was made.

ARTICLE XIII ASSIGNMENT NOTIFICATION

Each teacher shall be given a written statement of his or her instructional assignment for the
following year by her/his last work day. Each elementary teacher will be given a class list for the
following year by his or her last work day. Teachers will be notified of any modifications or
revisions that may occur to the above as soon as possible prior to the opening of school in order to
assist the teacher in preparing for her/his class.

ARTICLE XIV ROTATION OF NON-INSTRUCTIONAL DUTIES

A. Non-instructional duties will be rotated fairly at least annually among all members of the
negotiating unit in each school. Homeroom assignments will be rotated unless such rotation
will cause hardship to the individual teacher or interfere with the operation of the school
or District.

B. Teachers who are assigned on a regular basis to travel between school buildings within a
single day shall be excused from non-instructional assignments e.g., homeroom
assignment, hall duty, detention room duty, study hall duty, and bus duty.

ARTICLE XV PREPARATION TIME FOR TEACHERS

Teacher scheduling and other means will be employed to provide daily preparation periods for
elementary teachers whenever possible. In no event, however, will any teacher have less than five
(5) preparation periods per week.

Effective July 1, 2008, elementary teachers shall be guaranteed no fewer than ninety (90) minutes
combined daily lunch and unencumbered preparation time, with the unencumbered preparation
period no fewer than thirty (30) continuous minutes.

ARTICLE XVI TEACHER AIDES

The current teacher aide program will be continued, however, cafeteria duty, playground duty, and
other non-instructional duties normally performed by teachers in the various schools may be
assigned during periods other than the teacher's lunch and preparation period. It is further
understood that, pursuant to applicable regulations of the Commissioner of Education, teachers
will, on an equitable basis when called upon, lend special or temporary assistance required,
especially during inclement days or times of emergency.

Teachers who serve in cafeteria or playground duty shall be selected first from among those who
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volunteer for such duty. In each year of this Agreement, teachers who serve in cafeteria or
playground duty:

1. Shall receive such assignment for no more than one-half year, unless the teacher(s)
request(s) a full year assignment, and

2. Shall be freed of assignment to hall duty and/or study hall and/or bus duty on a two-
for-one basis, or shall be assigned such duty in place of a normally assigned class.

ARTICLE XVII RELEASE TIME FOR ASSOCIATION PRESIDENT AND DESIGNEES

A. The Association President, if on the elementary school level, shall be released from his or
her regularly assigned duties for a period of approximately eighty (80) minutes preceding
the termination of the regular school day. In the event the Association President is from the
secondary school level, the president shall be released from his or her regularly assigned
duties for a period of approximately eighty (80) minutes, exclusive of preparation time,
preceding the termination of the regular school day. The Association President will be
excluded from the pool of persons identified in Article XV for rotation of non-instructional
duties and those duties will not be assigned to the Association President. No instructional
duties will be added in place of those non-instructional duties.

B. The President of the Association shall be granted one (1) additional period of released time
daily beyond other contractual entitlements, provided further that the Association notifies
the District in advance of the preparation of teacher and pupil schedules for the coming
school year. The Association may opt to have an additional period of released time daily
for the President, provided that the Association compensates the District at the rate of
$6,500 per year. The provisions of this Article shall apply only if the President is a teacher
in grades 6 through 12.

C. The Association President shall designate up to eight (8) additional persons to be excused
from non-instructional duties as referenced in Article XIV. This designation shall be
submitted to each building's principal no later than the last day of school preceding the year
of the requested duty release.

ARTICLE XVIII PROFESSIONAL SERVICES

The parties continue to recognize that as in the past teachers' responsibilities extend beyond the
time spent with students in regular classes and that teachers are free, as individuals, to render
professional services beyond those enumerated in this negotiated agreement. These activities shall
not be precedent setting, nor shall they replace activities for which compensation is provided
pursuant to the negotiated agreement. It is also recognized that teachers prepare lesson plans, mark
papers and engage in other similar professional activities at home.

Every high school student shall be provided with the following opportunities to receive extra help.

The high school student shall first be responsible for seeking extra help from his/her own teacher
during the teacher's scheduled extra help period. If there is a scheduling conflict that prohibits the
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high school student from receiving extra help from his/her own teacher, the student shall report to
the department chairman. The department chairman will confirm the scheduling conflict and will
assign the student to a teacher who is currently teaching the same subject and whose scheduled
extra help period coincides with the student's availability. Such assignments shall be made on an
equitable basis. Under no circumstances shall a teacher be required to provide extra help to another
teacher's student for more than two (2) occurrences per cycle per student. If there is still a
scheduling conflict, the student will receive extra help from another teacher in the department
during their extra help period.

At the High School level, teachers shall be free at their sole discretion and initiative, to switch their
unencumbered preparation period and extra-help on a daily basis so as to optimize their availability
to give extra-help to their own students.

ARTICLE XIX JOB SECURITY

A. All full-time teachers in the Unit prior to May 1973 and who have been in continuous
service in the District (hereinafter referred to in this Article as "teacher") except general
substitutes shall not be deprived of their employment during the term of this Agreement
except as provided by law, and subject to the provisions of this Article.

B. The parties acknowledge, however, that the Board of Education's right to abolish positions
or discontinue programs as established by law shall not be impaired by this Agreement.
Therefore, the following principles are established.

. In the event a teacher's employment in the District is terminated by the teacher, the
District shall not be required to replace the teacher.

2. In the event a teacher's position or the program they are engaged in is abolished or
discontinued the following procedures will be utilized in sequence:

a) The teacher will be placed in a position in their tenure area if such position is
available and if they are certified by the New York State Department of
Education.

b) If no position in the teacher's tenure area is available, they shall be placed in
another available position in the Unit for which they possess certification.

c) If no position is available for which the teacher possesses certification, the
teacher may be placed in an available position in the Unit for which they have
partially completed the requirements for certification, if the Commissioner of
Education grants approval.

d) The teacher may be provided with a sabbatical leave for the purpose of
retraining for appropriate certification.

€) The teacher may be provided with some other opportunity for continued
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C.

professional employment in the District.

Any teacher employed as a full-time teacher under the above conditions shall continue to
receive no less salary on column and step of the schedule and no less benefits of this
contract, as if there were no interruption in service.

ARTICLE XX TRANSFERS AND VACANCIES

A.

Teachers are encouraged to submit their requests for transfer in writing at any time to the
Superintendent's Office, with a copy to their present principal.

If overstaffing exists in a school, the teacher(s) selected for transfer shall, as required by
law, have preference in filling a vacancy in a comparable position in another school.

The Superintendent shall notify the teacher involved of the reasons for any transfer.

In the event a teaching position is abolished, the provisions of Article XIX of this
Agreement (Job Security) shall be observed.

The District shall post all known vacancies of non-temporary, full-time teaching,
administrative and supervisory positions in all buildings. In the selection of an applicant
for appointment to such a position, favorable consideration shall be accorded to an
applicant who is a member of the teaching unit, provided that the Superintendent's
recommendation for appointment and the Board of Education's action thereon shall be
solely within their respective discretion and not subject to review by grievance.

ARTICLE XXI TRANSFERS OCCASIONED BY A SCHOOL CLOSING OR

REORGANIZATION

Should a school be closed, or an entire grade or grades be eliminated from a school, teachers may
be transferred. It is anticipated that such transfers will be made in keeping with the best interests
of the District and in full cognizance of the preferences of the teacher involved.

A.

In accordance with applicable provisions of law, any teacher transferred within his/her
tenure area, shall continue to accrue seniority in his/her tenure area.

All teachers shall receive a transfer preference form to express their preferences.

In order to resolve any problems which may arise, upon request of the Association or the
District, a special transfer advisory committee will be convened during the school year
preceding the required transfer(s) to advise the Superintendent. The Committee will be
composed of four (4) persons selected by the Association President and four (4) persons
selected by the Superintendent of Schools.

The Committee shall consider the following criteria:
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Seniority;

Certification;

Experience in level to be taught;

Hardships (personal);

Wishes of teachers that are being transferred;

Any other relevant factors which the Committee deems appropriate.

AN ol ol o

ARTICLE XXII COMMUNITY SCHOOL

(SHOULD THE COMMUNITY SCHOOL BE RE-ESTABLISHED)

The District and the Association recognize the Community School as an alternative educational
experience intended to serve the education and welfare of the children of the District. The parties
recognize that the practices or working conditions which exist or may develop at the Community
School may vary from those which apply in the other schools of the District. In order to support
and encourage the operation of the Community School and to protect terms and conditions of
employment for all teachers, the parties agree that whatever practices or working conditions exist
or may develop at the Community School shall be permitted with appropriate administrative
approval, but shall be neither precedent setting nor binding in the other schools of the District.

The District manages all aspects of the Community School. This includes the same responsibility
for professional personnel, pupils, and programs as it does in all other schools in the District.

Guidelines established pertaining to the Community School staff:

A. A seven (7) hour day will be used planning the schedule.

B. The hours do not have to be consecutive but shall be acceptable to the teachers involved.

C. Community School teachers who are assigned to co-curricular and/or extra-curricular
activities will receive extra compensation in accordance with the provisions of the
negotiated agreement.

D. Other teachers who are authorized by the District to conduct a regular class at the
Community School, and which meets before and/or after their regular school day, shall be

compensated in accordance with the provisions of Article IX, Section A.

ARTICLE XXIII LEADERSHIP COMMITTEE

Each building shall have a standing Leadership Committee consisting of:
1. A majority of teachers selected by HWFA; and
2. A school administrator designated by the building principal.

The Committee shall meet at least once annually, no later than February 1% of each school year.
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Any two (2) members of the Committee can request additional meetings.

The purpose of the Committee is to identify the need for new positions and make recommendations
for such positions to the Superintendent of Schools or his/her designee. The Committee will also
review any existing positions and make, if needed, any recommendations for changes in the job
description and/or the elimination of such a position. Decisions made by this Committee shall
follow the Site Based Team/Compact for Learning model of consensus. The principal's designee
must be present for all final decision votes.

Procedures for the formation of a new position are as follows:
1. Teachers and/or administrators submit a recommendation for a new position in

writing to the building principal, with a copy to the union representative who sits
on the building's Committee.

2. The recommendation shall include the reasons for the need to create this position.

3. A complete job description must be attached to the recommendation.

4, Signatures of three (3) people petitioning for the formation of this position shall be
included.

5. If approved at the building level, the recommendation shall be forwarded to the

HWFA President to confirm that the prescribed task is commensurate with the
designated leadership stipend.

6. If approved by the Leadership Committee, the position shall be posted in the
appropriate building(s) or in all buildings, if a district-wide position, by the
Superintendent of Schools or his/her designee. Those recommendations that are not
approved at the building level may still be forwarded to the Superintendent's
designee and the HWFA President for further consideration.

7. Candidates for the position shall apply in writing to the appropriate administrator.

All requests for the formation of a new position shall be submitted prior to the meeting of the
Committee in writing to the Superintendent of Schools or his’her designee.

Determination and notification of no continuance for the following year shall be in writing and be
given to the lead teacher no later than June 1st of that school year. If the final budget vote fails,
notification of non continuance shall be no later than the last day of the school year. The
appointment to such positions will be on an annual basis. Building positions will be evaluated by
the principal of the school in which the leadership position is being performed. District-wide
positions will be evaluated in writing by the Superintendent or his/her designee.

The leadership positions shall be compensated at the following rates:
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Effective Date Stipend

July 1, 2022 *$2,056
July 1, 2023 *$2,986
July 1, 2024 *$3,016
July 1, 2025 *$3,046
July 1, 2026 *$3,076
July 1, 2027 *$3,107

In the event that a District-wide Leadership Committee is reestablished, it shall follow the terms
and conditions as outlined in the negotiated agreement between HWFA and the District dated July
1, 2001 - June 30, 2004.

ARTICLE XXIV PROFESSIONAL ADVISORY COMMITTEES

The composition of the faculty representatives to the Building Professional Advisory Committees
and the Central Professional Advisory Committee shall be as follows:

1. Faculty representatives on each school Building Professional Advisory Committee
shall be selected from the building's faculty by the Association by a procedure to
be determined by the Association.

2. Faculty representatives on the Central Professional Advisory Committee shall be
selected by the Association by a procedure to be determined by the Association.

Each Building Professional Advisory Committee shall meet at least once each month with the
Building Principal. The Central Professional Advisory Committee shall meet with the
Superintendent at least once every two (2) months from September through June.

ARTICLE XXV INTEGRATED CO-TEACHING (ICT) COMMITTEE

The Committee shall be comprised of teachers, including at least one (1) HWFA designee, and
administrators to review and make recommendations for the continued development of the ICT
program. The Assistant Superintendent for Teaching, Learning and Technology shall be
responsible for the Committee. The Committee shall meet at least twice a year, with one (1)
meeting occurring prior to November 1 of each school year and one (1) meeting occurring prior to
May 1 of each school year.

ARTICLE XXV] REFERENCE AND CURRICULUM MATERIAL

The importance of continuous use of adequate professional reference and curriculum material in
maintaining a high level of professional performance is mutually recognized. In furtherance of that
recognition, the District shall provide an appropriate reference library in each school in the District.
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ARTICLE XXVII SCHOOL CALENDAR

The school calendar for the school years 2022-2023, and 2023-2024 are attached hereto as
Schedule A. The school calendar for the school years 2024-2025, 2025-2026, 2026-2027 and
2027-2028 will contain no less than 184 days, terminate on or before the last Friday in Regents’
Week, except for teachers who have not successfully concluded all of their responsibilities, and be
substantially similar to Schedule A.

ARTICLE XXVIII SCHOOL DAY

A,

Length of Day — The current length of the school day shall not be increased unless
necessary to accommodate changes such as modular scheduling, but in no event shall it
exceed seven (7) hours.

The Association and Administration agree that teachers will continue to recognize their
professional responsibilities which may extend beyond the regular school day. These
include reasonable involvement in the following:

1. Providing additional temporary assistance to pupils.
2. Meeting parents in conference as necessary.
3. Participating, following mutual consultation and agreement, in in-service

programs, experimental projects, and other such activities.

Meetings

1. After School Meetings — Faculty meetings, departmental meetings, grade level
meetings, and other such meetings shall be held on Tuesday, except in emergency,
and these meetings will be held to an hour’s duration, except that on six (6)
Tuesdays per year (not to exceed one (1) per month from October through May)
such meetings shall be held to two (2) hours’ duration. Whenever possible, teachers
will be provided with at least thirty (30) days’ notice in advance of an extended
meeting of the nature referred to in this Article.

Effective July 1, 2014, for elementary teachers, five (5) of the six (6) extended
meetings will allow for the first hour of the meeting to be used for teachers’ self-
directed professional work. The Association President, or his/her designee, and the
Superintendent or his/her designee, shall meet to select which five (5) of the
extended meetings during the school year will be designated for this purpose.
Elementary teachers will be provided with a calendar of the extended meetings at
least thirty (30) days prior to the first extended meeting of the school year. Teachers
will submit a form to the principal prior to such meeting indicating their topic for
self-directed professional work. The topic for professional work shall be teacher-
selected and not subject to administrator approval.
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The third (3rd) Tuesday of each month shall be reserved for after school meetings of the

Association. In the event the third (3™) Tuesday shall be a holiday, the next succeeding Tuesday

which is a school day shall be so reserved for the Association. The Superintendent shall prepare a

uniform schedule of Tuesday meetings. Teachers with at least half-time employment must attend

all faculty meetings. Part-time teachers with less than half-time assignments shall attend a pro-

rated number of faculty meetings, to be scheduled with the principal’s approval. A separate

schedule will be provided to District teachers assigned to private school.

2. “Evening” Meetings

a.

One (1) evening may be designated for a school event (e.g. parent-teacher
conferences), in which all teachers shall participate for a period of time not
to exceed three (3) hours. Teachers who volunteer, with the approval of their
principal, to attend more than one (1) of such meetings shall be compensated
at the supervision rate.

In addition to the above-mentioned meeting, the principal may require
teachers to attend an additional evening meeting for a period of time not to
exceed three (3) hours. Teachers who volunteer, with the approval of their
principal to attend more than one (1) of such additional meetings shall be
compensated at the supervision rate. In the elementary schools only, the
principal may designate the additional meeting for a specific purpose, which
may require a group but not all of the teachers. The group of teachers
required to attend that meeting will not be required to attend any other
additional meeting. The dates will be included in the District Schedule of
after school meeting dates, distributed no later than the first day of school.

Two (2) alternative evening meeting dates shall be added to the District
Schedule in the event that the designated evening meeting and/or additional
evening meeting required by the principal, as set forth in subsections (a) and
(b) above, are cancelled for any reason, including but not limited to
inclement weather.

3, Superintendent Conference Day/Professional Development Days

All District teachers shall have uniform work hours of 8:00 a.m. to 2:50
p.m. on the Superintendent’s Conference Day that immediately precedes the
first day on which students report to school, and the two (2) Professional
Development days, which will be scheduled on the school calendar.
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b. Teachers for whom these hours pose a hardship (e.g. for reasons related to
child care, etc.) shall be dealt with on an individual basis.

c. A reminder of this agreement will be given to all teachers by the Association
prior to the end of the preceding school year, so that teachers may make
necessary arrangements.

d. Notwithstanding Section (a), above, on any first day of school that falls on a
Tuesday, teachers shall have a uniform workday from 8:00 a.m. through 3:50 p.m.
The period 2:50 p.m. through 3:50 p.m. shall be used by teachers for self-directed
professional work necessary for the opening of school. No department, faculty,
grade level, or other similar group meetings shall be held from 2:50 through 3:50
p.m.

e. On the Superintendent’s Conference Day that has been held, but may not
necessarily always be held, on Election Day, teachers shall have uniform
work hours of 8:00 am. through 2:50 p.m. No department, faculty, grade
level, or other similar group meeting shall be held after 2:50 p.m.

f. Beginning with the 2008-09 school year, the Professional Development Day
that has traditionally been scheduled in March shall not be held on a
Tuesday.

Exam Davs Work Schedule

1.

All High School teachers will have uniform work hours of 8:10 am. to 2:56 p.m.
on any day in January and June on which only examinations are scheduled with the
exception outlined under Section 2, below.

High School teachers scheduled to proctor afternoon “P”) examinations shall arrive
at school no later than six (6) hours and forty-six (46) minutes prior to the
anticipated end of the examination they are scheduled to proctor.

All Middle School teachers will have uniform work hours of 8:25 am. to 3:25 p.m.
on any day in January or June on which only examinations are scheduled, with the
exceptions outlined under Section 4, below.

Middle School teachers scheduled to proctor afternoon “P”) examinations shall
arrive at school no later than seven (7) hours prior to the anticipated end of the
examination they are scheduled to proctor.

Teachers for whom these hours pose a hardship (e.g. for reasons related to child
care, etc.) during examination periods will be dealt with on an individual basis.

A reminder of this provision will be given to all teachers by the Association within
the first month of school so that teachers may make necessary arrangements.
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ARTICLE XXIX ELEMENTARY REPORTING CONFERENCES

Where conferences are currently utilized for reporting pupil progress to parents, such conferences
shall be conducted immediately after the end of each reporting period, except the last, in the
following manner:

L.

One (1) school day afternoon shall be designated a time for reporting during which
such conferences will be scheduled. The pupil’s teacher shall be freed from other
duties during this time. All other staff members shall be available for service.

One (1) Tuesday afternoon immediately after the school day shall be designated a
time for reporting during which such conferences will be scheduled. All other staff
members shall be available during this time. This Tuesday shall not be a day
reserved for an Association meeting.

One (1) evening shall be designated a time for reporting during which teachers shall
be available for such conferences that may be scheduled. Evening conferences shall
be reserved for those parents and pupils whose best interests may be thus served.
After prior consultation with the teacher, the principal shall be responsible for
identifying the desirability or need for an evening conference and for its scheduling.

In the event reporting conferences are not completed during the above times, it shall
be the teacher’s responsibility to make arrangements so that these additional
conferences are satisfactorily completed. If after an adequate effort the parent does
not present herself or himself, the principal may request that the teacher send a
written statement about the pupil's progress to the parent.

ARTICLE XXX DEDUCTIONS: UNION DUES. CREDIT UNION, VOTE/COPE. AND

NYSUT BENEFIT TRUST

A. Union Dues Deduction

1.

The District will deduct from the salaries of its faculty dues for the Hewlett-
Woodmere Faculty Association, as teachers individually and voluntarily authorize
the District to deduct, and will transmit the monies promptly to the Hewlett-
Woodmere Faculty Association to accomplish this purpose.

The Hewlett-Woodmere Faculty Association shall certify to the District in writing
the current rate of its membership dues, at the time that the membership dues
deduction list is provided to the Superintendent's office.

Deductions referred to in Section A above shall be made in the following manner:
The total annual membership dues for the Association certified as mentioned above,
shall be deducted in ten (10) to fourteen (14) exactly equal installments beginning
with the first pay period after the 3°h day after notification and ending no later than
the second paycheck in May. The Association will indicate the number (from 10 to
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14) of exactly equal installments. The District shall supply to the Association a
current list of the faculty each year in September. No later than the second
scheduled paycheck in October, the Association shall provide the Superintendent’s
office with a list and the original signed dues authorization cards of those
employees who have voluntarily authorized the Board to deduct dues for the
Association as authorized in Section A above.

4, The District shall, following each pay period from which a dues deduction is made,
transmit the amount so deducted to the Hewlett-Woodmere Faculty Association.
The first and/or final transmittal shall be accompanied by a listing of the members
for whom deductions have been made and the amount deducted for each.

Credit Union Deduction

1. The District will deduct from an employee’s salary a sum of money designated by
the employee and forward the same forthwith to Jovia Financial Credit Union.

2. The employee will be required to notify the District by September 1* of the year
prior to the year in which a change in the amount to be deducted takes place (any
new employee hired after July 1% of a given school year will be permitted to
participate in this program by identifying the amount to be deducted thirty (30) days
prior to the date which his/her participation will commence).

3. The amount to be deducted from each paycheck shall be in whole dollar amounts.
Employees can stop the deduction at any time during the school year, but will not
be permitted to change the amount of the deduction during the school year.

4, The District will provide one (1) check to the Credit Union for the total amount
deducted from all employee” salaries along with a list of the names and dollar
amounts for each employee.

VOTE/COPE Deduction

Upon proper authorization the District shall withhold monies for VOTE/COPE and forward
to HWFA a single check payable to VOTE/COPE.

This authorization is voluntarily made on the specific understanding that the signing of this
authorization and the making of payments to the VOTE/COPE are not conditions of
membership in any labor organization or of employment with the School District and that
the VOTE/COPE will use the money it receives to make political contributions and
expenditures in connection with federal, state and local elections. HWFA agrees that no
money withheld pursuant to this provision shall be used to influence Hewlett-Woodmere
School Board elections or any votes conducted by the District.

NYSUT Benefit Trust Payroll Deduction— Upon a teacher’s written authorization to the
District, the District will deduct from the teacher’s salary a sum of money in an amount
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determined and specified in writing by a billing notice to the District from the NYSUT
Benefit Trust and forward said sum to the NYSUT Benefit Trust.

ARTICLE XXXI PERSONAL ABSENCES

A.

All bargaining unit members shall be entitled to personal absences as set forth in Schedule
E. Effective July 1, 2023, absences shall be in accordance with the attached Absence
Report Form.

Teachers hired on or after March 1, 1990 shall be credited with sick leave at the
commencement of employment at the rate of ten (10) days per year, pro-rated which shall
be cumulative until the earlier of the following: (a) the teacher receives tenure or, (b) the
teacher completes three (3) years of full-time employment or three (3) years of full time
equivalent employment. Thereafter, they shall be covered by the provisions of Policy and
Regulations y. Effective July 1, 2023, all unit members shall be granted fifteen (15)
Personal and Family illness days per school year, July 1 through June 30. “Family” for
purposes of this provision shall be spouse, children and parents. A doctor’s certificate is
required for absences of three or more consecutive workdays. Unused personal and family
illness days may be accumulated to a maximum of 175 days.

Except as set forth in Article XXXVIII, employees who retire from the District and the
Teachers’ Retirement System on or after June 30, 2024 shall be entitled to payment for
unused accumulated sick days, paid at the rate of one (1) days’ pay for every three (3) days
accumulated to a maximum of $30,000. To be eligible for this payment, the employee must
provide to the Superintendent of School no later than February 1* of the school year he/she
intends to retire, an irrevocable letter of intent to retire from the District and TRS and such
retirement must be effective June 30 of that school year. Such payment shall be a non-
elective contribution to the employee’s 403(b).

FMLA leave entitlement shall be charged to sick leave. In the case of childbirth, FMLA
leave will commence with the date of the child's birth.

The Association’s Contract and Personnel Committee shall be responsible for providing
appropriate advice and assistance to teachers whose attendance is below average. Such
advice and assistance shall be provided on a confidential basis between the committee
member(s) and the teacher(s) involved.

ARTICLE XXXII LEAVES OF ABSENCE

A.

Child Care Leave

. A pregnant teacher shall not be required to withdraw from service or commence
leave as long as she is physically able to effectively perform her duties. The
determination of such ability shall be made by the District, which may require a
physical examination by a physician designated by the District at the District's
expense for such purpose. A teacher who adopts a child shall be considered for an
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unpaid leave of absence on the same basis as any other teacher for the care of the
child who is below school age. Teachers shall be entitled to child care leave for the
remainder of the school year in which their child is born/adopted and the next
school year. An additional year may be granted at the District's discretion.

Application Procedure:

a. Teachers who intend to apply for an unpaid child care leave shall
give a non-binding written notice of their intent on the District form two (2)
weeks prior to the anticipated date of the birth of the baby.

b. Teachers shall apply for a binding unpaid child care leave on the District
form no later than three (3) weeks after the birth of the baby.

C. In the event of unforeseen circumstances, which must be detailed in writing
to the Assistant Superintendent for Finance & Personnel, and subject to said
Assistant Superintendent for Finance & Personnel's approval, a teacher may
apply for a leave less than three (3) weeks prior to the intended
commencement of the unpaid leave or rescind an application already
requested or granted.

B. Sabbatical Leave

1.

The compensation paid by the District to a teacher on sabbatical leave for study
shall be diminished when, if added to any salary, stipend, grant, honorarium or
similar funds received by the teacher during the leave, the total received by the
teacher exceeds the salary that would have been paid to the teacher had they not
taken such leave. In the event the total received by the teacher exceeds his or her
salary, the teacher shall return the excess to the District.

A teacher granted sabbatical leave shall return to service for a period of one (1) full
school year following the leave. In the event the teacher leaves the service of the
District before the expiration of that time, except for reasons of ill health or
circumstances beyond his or her control, she/he shall return that part of the salary
paid while on leave which is equal to the proportion between the balance of the one
(1) year to be served and the one (1) year. As a condition to the granting of a
sabbatical leave hereunder, the teacher receiving such leave shall acknowledge the
above terms in writing.

Up to four (4) or more sabbatical leaves may be granted each school year at the
discretion of the District.

Sabbatical leaves shall be compensated at the following rates:

a. Formal and/or Independent Study - (either full or half year) 75% of
regularly scheduled salary.
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b. Rest, Travel, Improvement of Health - (either full or half year) 50% of
regularly scheduled salary.

A sabbatical leave for formal study requires the satisfactory completion of a
minimum of twelve (12) credits per semester, of approved graduate level courses
at an institution of higher learning recognized by the New York State Department
of Education or fully accredited by any of the following:

New England Association of Colleges and Secondary Schools;

Middle States Association of Colleges and Secondary Schools, Commission
on Institutions of Higher Education;

North Central Association of Colleges and Secondary Schools, Commission
on Colleges and Universities;

Northwest Association of Secondary and Higher Schools, Commission on
Higher Schools; Southern Association of Colleges and Schools;

Western Association of Schools and Colleges, Accrediting Commission for
Senior Colleges and Universities.

Where due to the action or inaction of a teacher, or the Association, a sabbatical
leave is granted and not accepted by June 1st preceding the fiscal year in which that
leave is to begin, a substitute leave may be granted to another eligible teacher who
shall be notified by the District of the availability of such grant not later than June
8™, That teacher must indicate acceptance of such grant by June 30th.

The basic purpose of a sabbatical leave is to promote professional growth and to
benefit the School District. Therefore, in determining the priority for selection,
primary consideration shall be given to those sabbatical leave plans which involve
the greatest self-improvement and benefit to the school system. Secondary
consideration will be given to staff members who have established seniority
through service to the District. Preferential attention will be accorded to sabbatical
leaves which affect continued employment of teachers.

The Association will select by whatever method it deems appropriate those seven (7) teachers who
are to serve on the sabbatical leave commiittee referred to in Regulations No. 4152.1 (h).

The Administration shall notify the Association at the same time as it notifies the members of the
sabbatical leave committee of the convening of a meeting of the committee.

Special Leaves - At the discretion and upon the recommendation of the Superintendent, a
leave of absence of up to two (2) years may be granted by the Board to any teacher upon
application for the purpose of participating as full-time participant in the following
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programs:

1. Exchange teaching programs in other states, territories or countries;

2. Foreign or military teaching programs;

3. Service in the Peace Corps, Teachers Corps or Job Corps.
Upon return from such leave, a teacher shall be granted salary credit for teaching experience only.
Every effort will be made to place the returning teacher in the same school and tenure area

occupied immediately prior to the leave.

ARTICLE XXXIII RETURN TO SERVICE FOLLOWING A LEAVE

As a condition to the grant of a leave for any purpose (whether paid or unpaid) the teacher who is
to receive such leave shall acknowledge in writing that they will notify the District in writing of
his or her intention to return or not to return to service, and that such notification shall be made
by:

1. March 1% for teachers who are expected to return to service in a fall
semester, or

2. August 1% for teachers who commenced unpaid child care leave after March
1% or

3. November 1% for teachers who are expected to return to service in a spring
semester.

Such writing will also acknowledge that in the event the teacher shall fail to notify the District in
writing prior to the above dates, his or her failure to act may be deemed a resignation from service
as of March 1% or August 1% or November 1% as the case may be.

The District will contact each teacher currently on an unpaid leave involved by registered or
certified mail, return receipt requested, at least thirty (30) days prior to the above dates, and request
a written statement of the teacher’s intentions.

The teacher will respond by registered or certified mail, return receipt requested, by the above
dates.

ARTICLE XXXIV STUDENT MANAGEMENT SYSTEM

All secondary staff will fully participate in the District’s student management program. The
District utilizes the Infinite Campus program as its “student management system.” It will be
expected that all staff enter the following items into the student management system.

1. All grades that will factor into a student’s final average;
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2. Upcoming homework assignments and assessments resulting in a grade
(updated at least weekly);

3 Report card grades;

4. Progress report comments; and

5 Student attendance: period by period, completed daily.

The District will provide appropriate training to staff respecting the use of the program.

Upon selection of a student management system by the District for the elementary grades, the
District shall first consult with the Association prior to implementation of the system. The selected
system shall require staff to enter information into the student management system similar in scope
to the information set forth above, appropriately modified for elementary grades.

ARTICLE XXXV DISTRICT-WIDE RULES AND PRACTICES

All District-Wide rules and practices shall be uniformly applied throughout the system. Variations
may only occur when unavoidable and due to unusual circumstances.

ARTICLE XXXVI DISTRICT POLICIES AND REGULATIONS

Policies and Regulations affecting the terms and conditions of employment of teachers not
replaced by this Agreement shall remain in full force and effect during the life of this Agreement.
No new policy or change in existing policy affecting the terms and conditions of employment as
set forth in this Agreement shall be adopted during the life of this Agreement unless with the full
agreement of the Hewlett-Woodmere Faculty Association. If any policy or regulation is
inconsistent with the terms of this Agreement, this Agreement shall control. All provisions of this
Article shall apply to the Community School.

ARTICLE XXXVII MAINTENANCE OF BENEFITS

Any lawful benefits enjoyed heretofore by the faculty and not included in this Agreement shall not
be diminished or changed during the life of this Agreement.

ARTICLE XXXVII RETIREMENT INCENTIVE

Employees first eligible to retire from the New York State Teachers’ Retirement System without
penalty on or before June 30, 2023 and who retire from the District and TRS effective June 30,
2023 or June 30, 2024 shall receive a one-time retirement incentive payment of $30,000. In order
to be eligible for the incentive payment, the employee must provide an irrevocable letter of intent
to retire by May 5, 2023 and must actually retire on either June 30, 2023 or June 30, 2024.
Employees who qualify for and retire pursuant to this incentive shall not be entitled to pay for
accumulated unused sick leave as set forth in Article XXXI.B. This retirement incentive sunsets
June 30, 2024.
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ARTICLE XXXIX ADVANCED PLACEMENT

A. Advanced Placement (“AP”) examinations, where possible shall be proctored by teachers
of AP courses.

B. Only AP teachers who volunteer to proctor shall be assigned to proctor.

C. No AP teacher shall proctor his/her own examination.

D. No AP teacher shall proctor before his/her own examination has been administered.

E. On any day on which an AP teacher proctors an AP examination: he/she shall report to

school no later than 7:25; shall proctor and administer the examination; shall be released
from his/her non-instructional assignment; shall have one lunch period and one preparation
period; and shall end his/her day at 2:11.

ARTICLE XI. CHALLENGE DAY

Teachers may participate in “Challenge Day,” when held at Hewlett High School. Only teachers
who volunteer will participate. Teachers who volunteer may volunteer for any or all days. Those
teachers who volunteer shall report to school by 7:30 AM, shall participate until 3 PM and shall
be engaged in related Challenge Day activities for the entirety of the day without a normal
unassigned lunch period or unencumbered prep period. There shall be no additional compensation
for any teachers involved in Challenge Day.

ARTICLE XLI SCHEDULE FOR ELEMENTARY ART, MUSIC AND PE TEACHERS

The purpose of this Article is to quantify the teaching assignments for part-time teacher for
budgetary purposes as well as have a guideline of faimess in assignments on a six-day cycle. The
District shall not staff any teaching positions on less than .1 basis, so the conversion should not be
taken to the hundredths for staffing or budgetary purposes. For budgeting and scheduling purposes,
the following is a breakdown of minutes for full-time and part-time positions for Elementary Art,
Music and Physical Education.

POSITION MINUTES PER WEEK MINUTES PER 6 DAYS

1 up to 110 - classroom instruction up to 132 - classroom instruction

2 111 to 220 - classroom instruction 133 to 264 - classroom instruction

3 221 to 330 - classroom instruction 265 to 396 - classroom instruction
4 331 to 440 - classroom instruction 397 to 528 - classroom instruction
.5 441 to 550 - classroom instruction 529 to 660 - classroom instruction
.6 551 to 660 - classroom instruction 661 to 792 - classroom instruction
7 661 to 770 - classroom instruction 793 to 924 - classroom instruction
.8 771 to 880 - classroom instruction 925 to 1056 - classroom instruction
.9 881 to 999 - classroom instruction 1057 to 1199 - classroom instruction
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Full-time 1000 to 1300 (including 1200 to 1560 (including

interdisciplinary collaboration interdisciplinary collaboration
time) time)

ARTICLE XLII GRIEVANCE AND ARBITRATION PROCEDURE

A.

The Association, upon written notice, may submit a grievance for resolution in accordance
with the procedure set forth herein below. No grievance will be entertained and such
grievance will be deemed waived unless it is submitted within forty-five (45) school days
following the occurrence giving rise to the grievance or forty-five (45) school days after a
teacher affected by such occurrence knew or should have known of the occurrence upon
which the grievance is based. In the latter case, the burden shall be on the grievant to prove
why the occurrence giving rise to the grievance was not known or could not have been
known by a teacher affected within forty-five (45) school days of the occurrence giving
rise to the grievance. For the purpose of this Agreement, a grievance shall be defined as,
and limited to, a specific complaint concerning the meaning, interpretation or application
of a specific provision or provisions of this Agreement. All grievances shall be in writing,
shall include a concise statement of the nature of the complaint, and the position of the
grieving party with respect thereto. Such grievances shall be resolved as follows:

Step 1. The grievance shall be presented to the Building Principal or appropriate
administrator or supervisor of the teacher of teachers concerned therewith. Such
Principal, administrator or supervisor, as the case may be, shall then meet and
confer with the designated Association representative and such teacher or
teachers (and/or such teacher or teachers' representative) within ten (10) school
days. In the event the grievance is not resolved within ten (10) school days
following the meeting, it may be submitted in writing by the Association to the
Superintendent of Schools within fourteen (14) school days after such meeting.

Step 2. The Superintendent of Schools or his’her designated representative shall meet
and confer with the president of the Association or his or her designated
representative within twelve (12) school days. In the event the grievance is not
resolved within fourteen (14) school days following the meeting, it thereafter
may be submitted in writing by the Association to arbitration in accordance with
Step 3 within twenty-eight (28) school days after the meeting.

Step3.  An impartial arbitrator shall be selected in accordance with paragraph E hereof.
The arbitrator so selected shall hear the matter as promptly as possible and issue
his/her award within fourteen (14) days after the close of the hearing, or if oral
hearings have been waived, after final submission of written proofs. Such award
shall be final and binding upon the parties, except that either party may institute
appropriate legal proceedings to set aside the decision and award of the arbitrator
on the grounds of illegality or on any other ground or grounds permitted by law.
The cost and expense of the arbitration shall be divided equally between the
District and the Association.
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B. It is understood and agreed that the arbitrator shall not have the authority to add to, modify
or change any of the express provisions of the Agreement, or make any decision or award
which would be contrary to law or which limits or interferes with the powers, duties and
responsibilities of the Board of Education under applicable laws or rules and regulations
having the effect of law, unless such powers, duties and responsibilities are limited under
this Agreement.

C. Nothing herein contained shall be construed as limiting the right of any individual teacher
to discuss informally any matter relating to terms and conditions of employment with any
appropriate supervisor or administrator, provided no action is taken inconsistent with the
terms of this Agreement.

D. Where practical and appropriate the arbitrator shall apply the rules of evidence. Either party
may retain a certified court stenographer to record the arbitration hearing. The cost of such
stenographer shall be borne solely by the party requesting such service. If a party orders
the transcript such party shall provide a copy thereof to the other party and shall be solely
responsible for the cost of the copies of the transcript

E. Arbitrators will be selected on a rotating basis from the following persona: (1) Rosemary
A. Townley, (2) David Stein, and (3) Bonnie Weinstock.

Upon the Association President's written confirmation of the non-availability of each
arbitrator, an arbitrator shall be selected in accordance with the rules and procedures and
from the panel maintained for school district arbitration of the American Arbitration
Association.

F. No reprisals of any. kind will be taken by either party against any employee by reason of
his/her participation in the administration of a grievance.

ARTICLE XLIII SAVING CLAUSE

If any provision of this Agreement is or shall at any time be contrary to law, then such provision
shall not be applicable or performed or enforced, except to the extent permitted by law and a
substitute provision shall be negotiated between the parties. The language of such substitute
provision shall be agreed to by the parties only and shall not be arbitrable.

In the event any provision of this Agreement shall be at any time contrary to law, all other
provisions of this Agreement shall continue in effect.

ARTICLE XLIV  ANTI-STRIKE PLEDGE

The Association affirms that it does not have the right to strike. The Association and its agents
shall not engage in a strike or cause, instigate, encourage or condone a strike as defined by Section
201, Subdivision 9 of the Taylor Law.
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ARTICLE XLV AGREEMENT BETWEEN PUBLIC EMPLOYERS AND
EMPLOYEE ORGANIZATIONS

In accordance with the requirements of Section 204-a of the Taylor Law, it is agreed by and
between the parties that any provision of this Agreement requiring legislative action to permit its
implementation by amendment of law or by providing the additional funds therefore, shall not
become effective until the appropriate legislative body has given approval.

ARTICLE XLVI  ZIPPER CLAUSE

The parties incorporate by reference into this Agreement all written grievance settlement
agreements to date (e.g. Greenkill trip dated August 24, 1987), other than those which the parties
agreed were not precedent setting. This Agreement, therefore, represents the entire understanding
of the parties and there are no promises or representations made or intended other than those set
forth herein that can add to, change or modify any provision of this Agreement. The parties hereto
have had a full and completed opportunity to negotiate and present proposals and counter-
proposals. It is, accordingly, agreed that during the term of this Agreement neither party shall be
bound to negotiate any addition to, change or modification of this Agreement except as required
by law.

ARTICLE XLVII ACCEPTANCE AND DURATION

This Agreement shall be effective as of July 1, 2022 and shall continue in effect until June 30,
2028. This Agreement shall not be modified except in writing and 51gned by both partles

e 71//4%“ 1)1l

Frederic Stark, President Dr Ralph Marino, Jr.
Superintendent of Schools
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SCHEDULE B1

TEACHER SALARY GUIDE 2022-2023

(Effective 7/1/22-6/30/23)

VA VIA MA VIA MA
Step BA BA15 w/BA+30 w/BA+45 w/BA+60 w/BA+75 w/BA+90 DR
1 64,933 67,383 74,731 78,493 81,248 84,114 86,982 89,847
2 68,286 70,847 78,196 82,068 84,824 87,688 90,553 93,419
3 71,640 74,309 81,657 85,639 88,396 91,261 94,126 96,991
4 74,995 77,773 85,122 89,212 91,970 94,836 97,700 100,565
5 78,350 81,235 88,586 92,785 95,542 98,407 101,274 104,138
6 81,705 84,700 92,049 96,360 99,115 101,981 104,846 107,710
7 - - 95,514 99,932 102,688 105,553 108,418 111,283
8 - - 08,976 103,505 106,261 109,126 111,992 114,856
9 - - 102,441 107,077 109,834 112,699 115,565 118,431
10 - - 105,904 110,651 113,407 116,273 119,138 122,004
11 - - 109,369 114,224 116,980 119,846 122,711 125,577
12 - - 112,832 117,797 120,554 123,419 126,282 129,147
13 - - 116,293 121,370 124,125 126,990 129,859 132,722
14 - - 119,759 124,943 127,700 130,565 133,429 136,295
15 - - 124,752 128,515 131,272 134,136 137,002 139,869
20 - - 129,743 133,507 136,500 139,368 142,473 145,336
25 - - 134,734 138,499 141,733 144,600 147,939 150,803
30 - - 136,604 140,368 143,695 146,560 149,990 152,854
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SCHEDULE B2
TEACHER SALARY GUIDE 2023-2024
(Effective 7/1/23-6/30/24)

MA MA MA MA MA
Step BA BA15 w/BA+30 w/BA+45 w/BA+60 w/BA+75 w/BA+90 DR
1 65,582 68,057 75,478 79,278 82,060 84,955 87,852 90,745
2 68,969 71,555 78,978 82,889 85,672 88,565 91,459 94,353
3 72,356 75,052 82,474 86,495 89,280 92,174 95,067 97,961
4 75,745 78,551 85,973 90,104 92,890 95,784 98,677 101,571
5 79,134 82,047 89,472 93,713 96,497 99,391 102,287 105,179
6 82,522 85,547 92,969 97,324 100,106 103,001 105,894 108,787
7 - - 96,469 100,931 103,715 106,609 109,502 112,396
8 - - 99,966 104,540 107,324 110,217 113,112 116,005
9 - - 103,465 108,148 110,932 113,826 116,721 119,615
10 - - 106,963 111,758 114,541 117,436 120,329 123,224
11 - - 110,463 115,366 118,150 121,044 123,938 126,833
12 - - 113,960 118,975 121,760 124,653 127,545 130,438
13 - - 117,456 122,584 125,366 128,260 131,158 134,049
14 - - 120,957 126,192 128,977 131,871 134,763 137,658
15 - - 126,000 129,800 132,585 135,477 138,372 141,268
20 - - 131,040 134,842 137,865 140,762 143,898 146,789
25 - - 136,081 139,884 143,150 146,046 149,418 152,311
30 - - 137,970 141,772 145,132 148,026 151,490 154,383
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SCHEDULE B3
TEACHER SALARY GUIDE 2024-2025
(Effective 7/1/24-6/30/25)

MA MA MA MA MA
Step BA BA15 w/BA+30 w/BA+45 w/BA+60 w/BA+75 w/BA+90 DR
1 66,238 68,738 76,233 80,071 82,881 85,805 88,731 91,652
2 69,659 72,271 79,768 83,718 86,529 89,451 92,374 95,297
3 73,080 75,803 83,299 87,360 90,173 93,096 96,018 08,941
4 76,502 79,337 86,833 91,005 93,819 96,742 99,664 102,587
5 79,925 82,867 90,367 94,650 97,462 100,385 103,310 106,231
6 83,347 86,402 93,899 98,297 101,107 104,031 106,953 109,875
7 - - 97,434 101,940 104,752 107,675 110,597 113,520
8 - - 100,966 105,585 108,397 111,319 114,243 117,165
9 - - 104,500 109,229 112,041 114,964 117,888 120,811
10 - - 108,033 112,876 115,686 118,610 121,532 124,456
11 - - 111,568 116,520 119,332 122,254 125,177 128,101
12 - - 115,100 120,165 122,978 125,900 128,820 131,742
13 - - 118,631 123,810 126,620 129,543 132,470 135,389
14 - - 122,167 127,454 130,267 133,190 136,111 139,035
15 - - 127,260 131,098 133,911 136,832 139,756 142,681
20 - - 132,350 136,190 139,244 142,170 145,337 148,257
25 - - 137,442 141,283 144,582 147,506 150,912 153,834
30 - - 139,350 143,190 146,583 149,506 153,005 155,927
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SCHEDULE B4
TEACHER SALARY GUIDE 2025-2026
(Effective 7/1/25-6/30/26)

MA MA MA MA MA
Step BA BA15 w/BA+30 w/BA+45 w/BA+60 w/BA+75 w/BA+90 DR
1 66,900 69,425 76,995 80,872 83,710 86,663 89,618 92,569
2 70,356 72,994 80,566 84,555 87,394 90,346 93,298 96,250
3 73,811 76,561 84,132 88,234 91,075 94,027 96,978 99,930
4 77,267 80,130 87,701 91,915 94,757 97,709 100,661 103,613
5 80,724 83,696 91,271 95,597 98,437 101,389 104,343 107,293
6 84,180 87,266 94,838 99,280 102,118 105,071 108,023 110,974
7 - - 98,408 102,959 105,800 108,752 111,703 114,655
8 - - 101,976 106,641 109,481 112,432 115,385 118,337
9 - - 105,545 110,321 113,161 116,114 119,067 122,019
10 - - 109,113 114,005 116,843 119,796 122,747 125,701
11 - - 112,684 117,685 120,525 123,477 126,429 129,382
12 - - 116,251 121,367 124,208 127,159 130,108 133,059
13 - - 119,817 125,048 127,886 130,838 133,795 136,743
14 - - 123,380 128,729 131,570 134,522 137,472 140,425
15 - - 128,533 132,409 135,250 138,200 141,154 144,108
20 - - 133,674 137,552 140,636 143,592 146,790 149,740
25 - - 138,816 142,696 146,028 148,981 152,421 155,372
30 - - 140,744 144,622 148,049 151,001 154,535 157,486

52




SCHEDULE BS
TEACHER SALARY GUIDE 2026-2027
(Effective 7/1/26-6/30/27)

MA MA MA MA MA
Step BA BA15 w/BA+30 w/BA+45 w/BA+60 w/BA+75 w/BA+90 DR
1 67,569 70,119 77,765 81,681 84,547 87,530 90,514 93,495
2 71,060 73,724 81,372 85,401 88,268 91,249 94,231 97,213
3 74,549 77,327 84,973 89,116 91,986 94,967 97,948 100,929
4 78,040 80,931 88,578 92,834 95,705 98,686 101,668 104,649
5 81,531 84,533 92,184 96,553 99,421 102,403 105,386 108,366
6 85,022 88,139 95,786 100,273 103,139 106,122 109,103 112,084
7 - - 99,392 103,989 106,858 109,840 112,820 115,802
8 - - 102,996 107,707 110,576 113,556 116,539 119,520
9 - - 106,600 111,424 114293 117,275 120,258 123,239
10 - - 110,204 115,145 118,011 120,994 123,974 126,958
11 - - 113,811 118,862 121,730 124,712 127,693 130,676
12 - - 117,414 122,581 125,450 128,431 131,409 134,390
13 - - 121,015 126,298 129,165 132,146 135,133 138,110
14 - - 124,623 130,016 132,886 135,867 138,847 141,829
15 - - 129,818 133,733 136,603 139,582 142,566 145,549
20 - - 135,011 138,928 142,042 145,028 148,258 151,237
25 - - 140,204 144,123 147,488 150,471 153,945 156,926
30 - - 142,151 146,068 149,529 152,511 156,080 159,061

53




SCHEDULE B6
TEACHER SALARY GUIDE 2027-2028
(Effective 7/1/27-6/30/28)

MA MA MA MA MA
Step BA BA15 w/BA+30 w/BA+45 w/BA+60 w/BA+75 w/BA+90 DR
1 68,245 70,820 78,543 82,498 85,392 88,405 91,419 94,430
2 71,771 74,461 82,186 86,255 89,151 92,161 95,173 98,185
3 75,294 78,100 85,823 90,007 92,906 95917 98,927 101,938
4 78,820 81,740 89,464 93,762 96,662 99,673 102,685 105,695
5 82,346 85,378 93,106 97,519 100,415 103,427 106,440 109,450
6 85,872 89,020 96,744 101,276 104,170 107,183 110,194 113,205
7 - - 100,386 105,029 107,927 110,938 113,948 116,960
8 - - 104,026 108,784 111,682 114,692 117,704 120,715
9 - - 107,666 112,538 115,436 118,448 121,461 124,471
10 - - 111,306 116,296 119,191 122,204 125,214 128,228
11 - - 114,949 120,051 122,947 125959 128,970 131,983
12 - - 118,588 123,807 126,705 129,715 132,723 135,734
13 - - 122,225 127,561 130,457 133,467 136,484 139,491
14 - - 125,869 131,316 134,215 137,226 140,235 143,247
15 - - 131,116 135,070 137,969 140,978 143,992 147,004
20 - - 136,361 140,317 143,462 146,478 149,741 152,749
25 - - 141,606 145,564 148,963 151,976 155,484 158,495
30 - - 143,573 147,529 151,024 154,036 157,641 160,652
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SCHEDULE C-1

Establishment of new Schedule C Position - The establishment of a new Schedule C shall be through the mutual
agreement between the District and the Association after completion of the "New Proposal for Schedule" form.

The Association shall be adised as soon as possible of the establishment of any new extra-curricular and co-curricular
positions not listed in Schedule "C."

Compensation - The annual extra compensation of all teachers performing voluntary extra-curricular and co-curricular
activities authorized by the Board shall be as set forth on Schedule "C" for 2022-23, 2023-24, 2024-25, 2025-26,
2026-27, 2027-28.

All of the extra and co-curricular rates set forth in Schedule C shall be increased as follows: 1% effective July 1,
2022; 1% effective July 1, 2023; 1% effective July 1, 2024; 1% effetive July 1, 2025, and 1% effective July 1, 2026
and 1% Effective July 1, 2027.

Positions set forth in Schedule C-1 are inactive but continue to be subject to annual increase.

Annual Extra Compensation for Teachers Performing Voluntary Extra-Curricular and
Co-Curricular Activities Outside of the School Day

Persons assigned to any position listed below will discharge all duties associated with that position for the indicated
compensation.

All teacher compensation for services under Schedule C shall be paid only by the District.
1. Interscholastic Athletic Coaching

A. High School Interscholastic Athletic Coaching

Sport Season 2022-23  2023-24 2024-25 2025-26 2026-27 2027-28
Cheerleading (F) JV FALL $ 3812 $ 3850 § 3,880 $ 3,928 §$ 3967 §$ 4,007
Cheerleading (F) Varsity FALL $ 5095 § 5,146 $§ 5,197 $ 5249 § 5301 $ 5,354
Cross Country Varsity FALL $ 7518 $ 7593 § 7669 $ 7,746 $ 7,823 $§ 7901
Cross Country Varsity-Assistant FALL $ 5,109 $ 5,160 $ 5212 $ 5264 $ 5317 $ 5,370
Football JV FALL $ 7874 $ 7,953 $ 8,033 § 8,113 $ 8,194 $ 8,276
Football JV-Assistant FALL $ 658 $ 6651 $§ 6718 $ 6,785 $ 6,853 $ 6,922
Football Varsity FALL $10,810 $ 10918 $ 11,027 $ 11,137 $ 11,248 $ 11,360
Football Varsity-Assistant FALL $ 7874 $ 7,953 $ 8,033 $ 8113 § 8,194 § 8,276
Football Varsity-Assistant FALL $ 7,874 $ 7953 $ 8033 $ 8113 § 8,194 § 8,276
Football Varsity-Assistant FALL $ 7874 $ 7953 $ 8033 § 8,113 $ 8,194 $ 8276
Soccer (B) IV FALL $ 6585 $ 6,651 $ 6718 $ 6785 $ 6,853 § 6,922
Soccer (B) Varsity FALL $ 8855 $ 8944 $ 9033 § 9,123 $ 9214 § 9306
Soccer (B) Varsity-Assistant FALL $ 6,585 $ 6,651 $ 6718 $§ 6,785 $§ 6853 $ 6,922
Soccer (G) JV FALL $ 6585 % 6651 $ 6,718 & 6,785 $ 6,853 $ 6,922
Soccer (G) Varsity FALL $ 8855 $ 8944 §$ 9,033 § 9,123 $ 9214 $ 9,306
Soccer (G) Varsity-Assistant FALL $ 6,585 $ 6,651 $ 6,718 $ 6,785 $ 6,853 § 6,922
Swimming (G) Varsity FALL $ 8855 $ 8944 § 9033 § 9,123 § 9214 $§ 9306
Swimming (G) Varsity-Assistant FALL §$ 6,585 $ 6651 $ 6718 $ 6,785 $ 6853 § 6,922
Tennis (G) IV FALL $ 5109 $ 5,160 $§ 5212 $ 5264 $ 5317 § 5,370
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Tennis (G) Varsity FALL $ 7518 $ 7593 8 7,669 $ 7,746 $ 7,823 § 7,901
Volleyball (B) JV FALL $ 6585 $ 6651 $ 6718 $ 6,785 $ 6,853 $ 6,922
Volleyball (B) Varsity FALL $ 8855 $ 8944 § 9,033 $ 9,123 § 9,214 § 9,306
Volleyball (G) JV FALL $ 658 $ 6651 $ 6,718 $ 6,785 $§ 6,853 § 6922
Volleyball (G) Varsity FALL $ 8855 $ 894 $ 9033 $ 9,123 § 9214 § 9,306
Basketball (B) JV WINTER $ 7,874 $ 7953 $ 8,033 $ 8113 §$ 8194 § 8276
Basketball (B) Varsity WINTER $10,810 $ 10918 $ 11,027 $ 11,137 §$ 11,248 § 11,360
Basketball (B) Varsity-Assistant WINTER $ 6,585 § 6,651 $ 6,718 $ 6,785 $ 6,853 §$ 6,922
Basketball (G) IV WINTER $ 7,874 $ 7953 $ 8033 $ 8,113 § 8,194 § 8276
Basketball (G) Varsity WINTER $10,810 $ 10918 $ 11,027 §$ 11,137 §$ 11,248 §$ 11,360
Basketball (G) Varsity-Assistant WINTER $ 6,585 $ 6,651 $ 6,718 $ 6,785 $ 6,853 § 6,922
Bowling (B) Varsity WINTER $ 5,095 $ 5,146 $ 5,197 $§ 5249 §$§ 5301 $ 5354
Bowling (G) Varsity WINTER $ 5,095 $ 5146 $ 5,197 $§ 5249 § 5301 $ 5354
Cheerleading (BB) JV WINTER $ 3,812 $ 3850 $ 3,838 § 3928 §$ 3967 § 4,007
Cheerleading (BB) Varsity WINTER $ 5095 $ 5,146 $ 5197 $§ 5249 $ 5301 $ 5354
Fencing (B) Varsity WINTER $ 5095 $ 5146 $ 5197 $ 5249 § 5301 § 57354
Fencing (G) Varsity WINTER $ 5095 $ 51146 $ 5197 $ 5249 $ 5301 $ 5354
Gymnastics (G) Varsity WINTER $ 7,518 § 7,593 $ 7,669 $ 7,746 $ 7,823 § 7,901
Swimming (B) Varsity WINTER $ 8855 § 8944 $ 9033 $ 9,123 $ 9,214 § 9,306
Swimming (B) Varsity-Assistant WINTER $ 6,585 § 6,651 $ 6,718 $ 6,785 $ 6,853 § 6,922
Winter Track (B) Varsity WINTER $ 7,518 § 7,593 $ 7,669 $ 7,746 $ 7,823 § 7,901
Winter Track (B) Varsity-Assistant WINTER $ 5,109 $ 5,160 $ 5212 § 5264 $ 5317 § 5370
Winter Track (G) Varsity WINTER $ 7,518 $ 7593 $ 7669 $ 7,746 $ 7,823 § 7,901
Winter Track (G) Varsity-Assistant WINTER $ 5,109 $ 5,160 $ 5212 $ 5264 $ 5317 $ 5,370
Winter Track Asst Coach WINTER $ 6,585 § 6651 $ 6718 $ 6,785 §$§ 6,853 § 6,922
Wrestling (B) Varsity WINTER $ 8855 § 8944 § 9,033 §$ 9,123 § 9,214 § 9,306
Wrestling (B) Varsity-Assistant WINTER $ 6,585 § 6,651 $ 6,718 $ 6,785 S 6,853 § 6,922
Wrestling (B) Varsity-Assistant WINTER $ 6,585 % 6,651 $ 6,718 $ 6,785 § 6,853 § 6,922

Sport Season  2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Baseball JV SPRING §$ 6,585 $ 6651 $ 6718 $ 6,785 §$ 6,853 § 6,922
Baseball Varsity SPRING $ 8855 $ 8944 $ 9,033 §$ 9,123 §$ 9214 § 9,306
Baseball Varsity-Assistant SPRING §$ 6,585 $ 6651 $ 6,718 § 6,785 $ 6,853 § 6,922
Golf Varsity SPRING $ 5,095 $ 5146 $ 5,197 $§ 5249 § 5301 § 5,354
Lacrosse (B) JV SPRING §$ 6,585 $ 6651 $ 6,718 % 6,785 §$ 6,853 § 6,922
Lacrosse (G) JV SPRING § 6585 $ 6651 $ 6718 $ 6,785 $ 6,853 § 6,922
Lacrosse (B) JV-Assistant SPRING $ 5,109 $ 5160 $ 5212 $ 5264 §$§ 5317 $ 5370
Lacrosse (G) JV-Assistant SPRING $ 5,109 $ 5160 $ 5212 $ 5264 § 5317 $§ 5370
Lacrosse (B) Varsity SPRING $ 8855 $ 8944 $ 9033 § 9,123 $ 9214 § 9,306
Lacrosse (G) Varsity SPRING $ 8855 $ 8944 $ 9033 §$ 9,023 §$§ 9214 § 9,306
Lacrosse (B) Varsity-Assistant SPRING $ 6,585 $ 6651 $ 6718 $ 6,785 $ 6,853 § 6,922
Lacrosse (G) Varsity-Assistant SPRING $ 6,585 $ 6651 $ 6718 $ 6,785 $ 6,853 § 6,922
Softball IV SPRING $ 6,585 $ 6651 $ 6,718 $ 6,785 $ 6,853 $ 6,922
Softball Varsity SPRING $ 8855 $ 8944 §$ 9033 $ 9,123 $ 9214 $ 9,306
Softball Varsity-Assistant SPRING $ 6,585 $ 6651 $ 6718 $ 6,785 §$ 6,853 § 6,922
Spring Track (B) Varsity SPRING $ 80855 $ 8944 $§ 9033 § 9,123 $ 9214 § 9306
Spring Track (B) Varsity-Assistant SPRING $ 6,585 § 6,651 § 6,718 § 6,785 $ 6853 § 6,922
Spring Track (G) Varsity SPRING $ 8855 $ 8944 $ 9033 §$ 9,123 § 9,214 § 97306
Spring Track (G) Varsity-Assistant SPRING $ 6,585 $ 6,651 $ 6,718 § 6,785 $ 6,853 $§ 6,922
Spring Track Assistant Coach SPRING $ 5,109 $ 5,160 $ 5212 $§ 5264 $§ 5317 § 5,370
Tennis (B) IV SPRING $ 5,109 $ 5160 $ 5212 $ 5264 $ 5317 $ 5370
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Tennis (B) Varsity SPRING $ 7,518 $ 7,593 $ 7,669 $ 7,746 $ 7,823 § 7,901
Unified Basketball SPRING §$ 5,114 $ 5,165 $ 5217 $ 5269 $ 5322 § 5375
B. Middle School Interscholastic Athletic Coaching

Sport Season  2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Cheerleading (F) - Head Coach FALL $ 4272 $ 4315 $ 4358 $ 4,402 $ 4446 $ 4,490
Cross Country Track FALL $ 4272 $ 4315 $ 4358 § 4402 $ 4446 $ 4,490
Football-Assistant Head Coach FALL $ 4940 $ 4989 $ 5,039 $ 508 §$ 5140 $ 5,191
Football-Assistant Head Coach FALL $ 4940 $ 4989 $ 5039 $§ 508 $ 5140 $ 5,191
Football-Head Coach FALL $ 6227 $ 6289 $ 6352 $ 6416 $ 6480 $ 6,545
Soccer (B) - Head Coach FALL $ 5247 $ 5299 § 5352 $ 5406 $ 5460 $ 5,515
Soccer (G) - Head Coach FALL $ 5247 $ 5299 $ 5352 § 5406 $ 5460 $ 5,515
Swimming (G) - Head Coach FALL $ 5247 $ 5299 $ 5352 $ 5406 $ 5460 $ 5,515
Tennis (B) - Head Coach FALL $ 4272 $ 4315 $ 4358 $ 4402 $§ 4446 $ 4,490
Gymnastics - Head Coach WINTER $ 4,272 $ 4315 § 4358 $ 4402 $§ 4,446 $ 4,490
Basketball (B) - Head Coach WINTER 1 $ 5247 $ 5299 $ 5352 $ 5406 $ 5460 $ 5,515
Cheerleading (BB) - Head Coach ~ WINTER1 $ 4,272 § 4315 $ 4358 § 4402 $ 4446 § 4,490
Swimming (B) - Head Coach WINTER1 $ 5247 $ 5299 $ 5352 $ 5406 $ 5460 $ 5,515
Volleyball (G) - Head Coach WINTER1 $ 5247 $ 5299 § 5352 $ 5406 $ 5460 $ 5,515
Track & Field (B/G)-Head Coach WINTER 1 $ 4272 $ 4315 $ 4358 § 4402 § 4446 $ 4,490
Track & Field (B/G)-Asst Coach WINTER1 $ 3,545 $ 3,580 § 3616 $ 3652 $ 3,680 $ 3,726
Basketball (G) - Head Coach WINTER2 $ 5247 $ 5299 $ 5352 § 5406 $ 5460 § 5,515
Volleyball (B) - Head Coach WINTER2 $ 5247 $ 5299 $ 5352 § 5406 $ 5460 $ 5,515
Wrestling-Assistant Coach WINTER2 $ 4380 $ 4424 § 4468 $ 4513 § 4,558 $ 4,604
Wrestling-Head Coach WINTER2 $ 5247 $ 5299 § 5352 § 5406 $§ 5460 $ 5515
Baseball-Head Coach SPRING §$ 5247 $ 5299 $ 5352 §$ 5406 $ 5460 $ 5,515
Lacrosse (B)-Assistant Head Coach SPRING $ 4380 $ 4424 § 4468 $ 4513 § 4,558 §$ 4,604
Lacrosse (B)-Head Coach SPRING §$ 5247 $ 5299 $ 5352 8§ 5406 § 5460 $ 5,515
Lacrosse (G)-Assistant Head Coach SPRING §$ 4,380 $ 4424 $ 4468 § 4513 § 4558 § 4,604
Lacrosse (G)-Head Coach SPRING $ 5247 $ 5299 $ 5352 $ 5406 $ 5460 $ 5,515
Softball (G)-Head Coach SPRING §$ 5247 $ 5299 $ 5352 $ 5406 $ 5460 $ 5,515

Sport Season  2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Spring Track-Assistant SPRING $ 3814 $ 3,852 $ 3,801 $ 3930 $ 3,969 $ 4,009
Spring Track (B)-Head Coach SPRING $ 4272 $ 4315 $ 4358 $ 4402 § 4446 $ 4,490
Spring Track (G)-Head Coach SPRING $ 4272 § 4315 $ 4358 $ 4402 $ 4446 $ 4490
Tennis (G)-Head Coach SPRING $ 4272 § 4315 $ 4358 $ 4,402 $ 4446 § 4,490

Add $50.00 per night if sports camp activity is conducted outside of the metropolitan N.Y.C. - Long Island area

before the start of the school year.

Scouting trips outside of regular coaching responsibilities daily rate: $20.00 if the league increases or decreases
the length of a given sports session, the rate of compensation in Schedule C shall be prorated up or down accordingly.
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SCHEDULE C-1I

II. Intramural Athletics Activities

Per Session Rate:

Per Session Rate:

2022-2023:
2023-2024:
2024-2025:
2025-2026:
2026-2027:
2027-2028:

(swimming only)

In the event that a scheduled session of a intramural athletics activity is not met for any reason,
the session shall be rescheduled. If it is impossible to reschedule a make-up session, no deduction
shall be made by the teachers's compensation, unless the session did not meet due to the fault

of the teacher. In that case, the teacher shall not be paid for the session.

In the event the District authorized and teacher volunteers to conduct an extramural contest of an
intramural activity outside of the school district, the total compensation for each such activity

shall be $35.00.

2022-2023:
2023-2024:
2024-2025:
2025-2026:
2026-2027:
2027-2028:

* ¥ ¥ % ¥ ¥

* %K X X X X

$41.50
$41.75
$42.25
$42.75
$43.00
$43.50

$53.50
$54.00
$54.50
$55.25
$55.75
$56.25
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111. Co-Curricular and Extra-Curricular Activities

SCHEDULE C - Il1

A. Supervision of High School Activities Related to the School Program

59

HIGH SCHOOL 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
9th Grade Class Sponsorship $ 1493 $ 1,508 $§ 1,523 $ 1,538 $ 1,553 § 1,569
10th Grade Class Sponsorship $ 184 $ 1,822 $ 1,840 $ 1,88 § 1,877 $ 1,896
11th Grade Class Sponsorship $ 2,060 $ 2081 $§ 2,102 § 2,123 § 2,144 § 2,165
12th Grade Class Sponsorship $ 2060 $ 2081 $§ 2,102 $ 2,123 § 2,144 $ 2,165
Art Club $ 1493 $ 1508 $ 1,523 $§ 1,538 § 1,553 $ 1,569
Bulldog Book Store $ 388 $ 3925 § 394 $§ 4004 $§ 4044 $ 4,084
Best Buddies $ 2,748 $ 2,775 $ 2803 $ 2831 § 2859 § 2,888
Cabaret Night $ 3705 $ 3,742 $ 3779 $ 3817 $ 3,85 § 3,894
Cabaret Night Music $ 1,804 $ 1822 $ 1,840 $ 1858 $ 1,877 § 1,89
Chess Club $ 1460 $ 1475 $§ 1,490 $ 1,505 § 1,520 $ 1,535
Classic Film Club $ 2765 $ 2,793 $ 2821 § 2849 § 2877 § 2,906
Commencement $ 2,164 $ 2186 $ 2208 $ 2230 $§ 2252 $§ 2275
Community Garden $10,082.83 $10,183.66 $10,286.00 $10,389.00 $10,493.00 $10,598.00
Debate $ 7624 $ 7,700 $ 7,777 $ 7855 § 7934 § 8,013
DECA $ 4581 $ 4627 $ 4673 $ 4720 $ 4,767 § 4,815
Environment Club $ 4557 $ 4603 $ 4649 $ 4,695 § 4,742 $§ 4,789
Euro Challenge $ 2541 $ 2566 $ 2592 $ 2618 $§ 2644 $ 2,670
Federal Reserve $ 1,765 § 1,783 $ 1,801 § 1819 $ 1,837 $§ 1,855
Film Production Club $ 2925 $ 2954 § 2984 $ 3,014 $ 3,044 § 3,074
For Lang Exc #2 $ 3,040 $ 3,000 $ 3,101 $ 3,132 $ 3163 § 3,195
For Lang Honor Society $ 228 $ 2309 $ 2332 $ 2355 $§ 2379 § 2,403
Gaming Club $ 1,371 $ 1385 % 1,399 $§ 1413 $ 1427 $§ 1441
Half Step Squad $ 228 $ 2309 $ 2332 $§ 2355 § 2379 § 2403
Hebrew Culture Club $ 9205 $ 914 §$ 923 % 932 § 941 $ 950
History Club $ 2745 § 2,772 $ 2,800 $§ 2,828 $ 2856 $ 2,885
History Bee/Bowl $ 3666 $ 3,703 $ 3,740 $ 3,777 § 3,815 $ 3,853
Honor Society $ 1,750 $ 1,768 § 1,786 $ 1,804 §$ 1,822 § 1,840
Gender and Sexuality Alliance (GSA) $ 1,909 $ 1,928 $ 1,947 $§ 1966 $ 1,98 $ 2,006
IN Club $ 2480 $§ 2514 § 2539 § 2564 § 2,590 $ 2,616
Intel Research/Statistical Support $ 5262 $ 5315 $§ 5368 $ 5422 § 5476 $ 5,531
Key Club $ 3,241 $ 3273 $§ 3306 $ 3,339 $§ 3372 $ 3406
Leaders' Club $ 2060 $ 2081 $ 2,102 § 2,123 § 2144 $ 2,165
Math Honor Society $ 2488 $ 2,513 § 2,538 $§ 2563 $ 2,589 $ 2,615
Mental Health Awareness Club $ 1330 $ 1343 $ 135 $ 1,370 $ 1384 § 1,398
Mock Trial $ 4272 § 4315 § 4358 $ 4402 § 4446 § 4,490
Model Congress $ 10,007 $ 10,107 $ 10,208 $ 10310 §$ 10413 $ 10,517
Multi-Cultural Club $ 1,750 $ 1,768 $ 1,786 $ 1,804 $ 1,822 § 1,840
National History Day Competition $ 1602 $ 1618 $ 1,634 $§ 1,650 $ 1,667 $ 1,684
Photography $ 1381 $ 1395 $ 1,409 $ 1423 § 1437 § 1,451
Political Economic Events $ 411 $ 415 % 419 $ 423 8 427 § 431
Pre-Med $ 1,826 $ 1844 $ 1,862 $ 1,881 $ 1,900 $ 1,919
HIGH SCHOOL 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Robotics Programming $ 1372 § 138 $ 1,400 $ 1414 $§ 1428 § 1,442
Robotics Team $ 91195 § 9287 $ 9380 $ 9474 $§ 9569 $§ 9,665
SADD $ 4581 $ 4627 § 4,673 $ 4720 § 4,767 $§ 4,815
Science Honor Society $ 1,702 $ 1,719 $ 1,736 % 1,753 $ 1,771 § 1,789
Science Olympiad $ L141 $§ 1,152 $ 1,064 $ 1,176 $ 1,188 § 1,200
Senior Prom $ 1337 $ 1350 $ 1364 $ 1378 $ 1,392 § 1,406
Spark Club $ 1,828 $ 1,846 $ 1,864 $ 1,883 $§ 1,902 § 1921
Sr. Math Team $§ 3604 $§ 3640 $ 3676 $ 3,713 $§ 3,750 § 3,788
Stock Market Club $ 1,541 § 1556 $ 1,572 $ 1,588 § 1,604 $§ 1,620
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Student Council Advisor $ 6227 $ 6,289 $ 6352 $ 6416 $ 6480 $ 6,545
Student Council Assistant Advisor $ 2884 $ 2913 § 2942 $ 2971 $ 3,001 $ 3,031
Summer Research Club $ 298 $ 3,016 § 3,046 $ 3,076 $ 3,107 $ 3,138
Summer Science Research Club $ 298 $ 3016 $§ 3,046 $ 3076 $ 3,107 $ 3,138
Thespian Honor Society $ 859 $ 868 § 877 § 886 $ 895 § 904
Web Design & Marketing $ 457 § 462 § 467 $ 472 § 477 $ 482
Wellness Club $ 3645 $ 3,681 $§ 3,718 $§ 3,755 § 3,793 § 3,831
World Language Club $ 1,826 $ 1,844 $ 1,862 $ 1,81 $ 1900 $ 1919
Y outh Leadership Group $ 2971 $ 3,000 $ 3,031 $ 3,061 § 3,092 $ 3,123
PUBLICATIONS
Newspaper $ 10956 $ 11,066 $ 11,177 § 11,289 § 11,402 $ 11,516
Vintage $ 2884 $ 2913 § 2942 § 2971 § 3,001 $ 3,031
Yearbook $ 5762 $ 5820 $ 5878 $§ 5937 § 599 $ 6,056
Y earbook-Business $ 2468 § 2493 $ 2518 $ 2,543 § 2568 § 2,594
DRAMATIC PRODUCTION #1: (per play)
Art Advisor $ 772§ 780 §$ 788 $ 79 $ 804 $ 812
Business Manager $ 1,230 § 1251 $ 1,264 $ 1,277 $§ 1,290 $§ 1,303
Costume Advisor $ 923 § 932§ 941 § 950 $ 960 $ 970
Director $ 5300 $§ 5353 § 5407 $§ 5461 $§ 5516 § 5,571
Director-Assistant $ 923 § 932 % 941 $ 950 $ 960 $ 970
Set Construction $ 1,337 $ 1350 $ 1364 § 1378 § 1,392 § 1,406
DRAMATIC PRODUCTION #2: (per play)
Art Advisor $ 772§ 780 $ 788 § 79 §$ 804 §$ 812
Business Manager $ 1239 $ 1251 $ 1264 $ 1277 $§ 1,290 $ 1,303
Costume Advisor $ 923 § 932 % 941 $ 950 $ 960 $ 970
Director $ 5300 $ 5353 $ 5407 $ 5461 $ 5516 $ 5571
Director-Assistant $ 923§ 932 § 91 $ 950 $ 960 $ 970
Set Construction $ 1337 $ 1350 $ 1364 $ 1378 $§ 1392 $§ 1,406
B. Middle School Activities

MIDDLE SCHOOL 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
6th Grade Env. Fair $ 891 $ 900 §$ 909 § 918 $ 927 §$ 936
7th Consumer Olympics $ 891 $ 900 $ 909 $ 918 $ 927 $ 936
7th Grade Trip Coord. Day $ 801 $ 809 § 817 § 825 % 833 § 841
8th Grade Trip Coord. Day $ 548 $ 553 % 559 % 565 $ 571 $ 577
8th Science Exhibit $ 891 § 900 § 209 § 918 §$ 927 $ 936
AM Student Athletics $ 3206 $ 3238 $§ 3270 $ 3303 § 3336 § 3,369

MIDDLE SCHOOL 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Art Club $ 1808 $ 1,826 $ 1,844 $ 1,862 $ 1,881 § 1,900
Awards Coordinator $ 450 $ 455 $ 460 §$ 465 $ 470 $ 475
Environmental Ed Club $ 1552 % 1,568 $§ 1,584 § 1,600 $ 1,616 $ 1,632
Frost Valley Coordinator (Environ. Ed) $ 138 $ 1,400 $ 1414 § 1428 $ 1,442 $ 1,456
Builders Club $ 1,742 $ 1,759 $ 1,777 $ 1,795 § 1,813 § 1,831
Bulldog Buddies $ 911 $ 920 $ 929 § 938 $ 947 $ 956
Chess Club $ 1,094 $ 1,105 $ 1,116 § 1,127 $§ 1,138 § 1,149
Community Sve. Coordinator $ 1,094 $ 1,105 $ 1116 $ 1,127 $ 1,138 $ 1,149
Foreign Language Club $ 1,367 $ 1,381 $§ 1395 $§ 1409 $§ 1423 § 1437
Geography Bee $ 526 $ 531§ 536 $ 541 § 546 $ 551
Graduation Advisor $ 450 § 455 § 460 3 465 3 470 § 475
Frost Valley Coordinator $ 2778 $ 2806 $ 2834 $ 2862 $ 281 § 2920
History Bee/Bowl $ 1366 $ 1380 $ 1394 $§ 1,408 $ 1422 § 1436
History Fair $ 771§ 779 $ 787 $ 795 $ 803 § 811
Homework Club $ 4463 $ 4508 $§ 4553 § 4599 § 4,645 § 4,691
Lego/Robotics Club $ 1,553 $ 1,569 $ 1,585 $ 1,601 $ 1,617 § 1,633
Math Fair Club $ 891 § 900 $ 909 3 918 $ 927 $ 936
Math Team (Math Counts Ad) $ 1417 $ 1431 $ 1445 § 1459 § 1474 $§ 1,489
National Junior Honor Society $ 2,152 $ 2174 $ 219 $ 2218 § 2240 § 2262
SADD $ 1,591 $ 1,607 $ 1,623 $ 1639 $§ 1,655 $ 1,672
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Social Studies Fair $ 3,042 § 3,173 $ 3205 $ 3,237 $§ 3,269 $ 3,302
Social Studies Olympiad $ 526 § 531§ 53 § 541 § 546 $ 551
Spelling Bee Coordinator $ 362 $ 366 $ 370§ 374 $ 378 $ 382
Student Council $§ 4115 $ 4156 $§ 4,198 $§ 4240 $ 4282 § 4325
Wellness Activitics Coordinator $ 1,580 $ 1596 $ 1612 $ 1628 § 1,644 $ 1,660
Wellness Week Programmer $ 1,580 $ 1596 $ 1612 $ 1,628 § 1,644 $ 1,660
World of Difference Club $ 1810 $ 1,828 § 1,846 $ 1,84 $ 1,883 § 1902
Youth Leadership Group $ 2746 $ 2773 $ 2801 $ 2829 $ 2857 $ 2,886
PUBLICATIONS
Newspaper-Advisor $ 2468 $ 2493 $ 2,518 $ 2543 $§ 2568 § 2,594
Yearbook-Advisor $ 338 § 3416 $ 3450 $ 3485 $ 3,520 $§ 3,555
Yearbook-Asst. Advisor $ 1,743 $§ 1,760 $ 1,778 $ 1,796 $ 1,814 § 1,832
C. Music/Drama
MUSIC ADVISORS 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
High School Vocal Jazz $ 1645 $ 1661 $ 1678 $ 1695 $ 1,712 $§ 1,729
High School Jazz Orchestra $ 3018 $ 3,048 $ 3078 $ 3,009 § 3,140 $ 3,171
Jazz Lab $ 1,509 $§ 1,524 $ 1,539 $ 1554 $ 1,570 $ 1,586
Tri-M Music Honor Society $ 1600 $ 1616 $ 1,632 $§ 1648 $ 1,664 $ 1,681
Marching Band-Flag Squad $ 1,371 $ 1385 $ 1,399 § 1413 $ 1427 $ 1,441
WMS Dir of Chamber Orchestra $ 2056 $§ 2077 $§ 2098 $§ 2119 $ 2,140 § 2,161
WMS Dir of Jazz Ensemble $ 2056 $ 2077 $§ 2098 $ 2,119 § 2,140 $ 2161
Pep-Band Director $ 2743 $ 2770 $ 2,798 $ 2826 $ 2854 $ 2,883
HS MUSICAL PRODUCTION (per play)
Scenic Coordinator $ 914 § 923 § 932 § 941 $ 950 $ 960
Director of Choreography $ 2285 $ 2308 $ 2331 $§ 2354 $ 2378 $ 2402
Director of Costuming $§ 2285 $ 2308 $ 2331 § 2354 $ 2378 $§ 2402
Lead Show Director $ 5485 % 5540 $ 5595 $ 5651 % 5708 $ 5,765
Asst Director & Tckets/Publicity $ 1,371 $ 1,385 $ 1399 $ 1413 § 1427 $§ 1,441
Director of Music $ 5485 $§ 5540 $ 5595 $ 5651 $ 5,708 § 5,765
Asst Coordinator of Music $ 1,371 $ 1,385 $ 1,399 $ 1413 § 1,427 § 1,441
Instrumental Coordinator $ 5485 % 5540 $ 5595 $ 5651 $ 5,708 § 5,765
Construction Coordinator $ 2285 § 2308 $§ 2331 $§ 2354 $§ 2378 § 2402
Technical Director $ 4114 § 4,155 $§ 4,197 $ 4239 § 4281 § 4324
Sound Engineer $ 1600 $ 1616 $§ 1,632 $ 1,648 § 1,664 $ 1,681
Lighting Engineer $ 1,371 $§ 138 $§ 1,399 § 1413 § 1427 § 1,441
MUSIC ADVISORS 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Lead Show Director $ 5485 $ 5540 $ 5595 $ 5651 $§ 5708 $ 5,765
Asst Director & Tckts/Publicity $ 1371 $ 1,385 $§ 1,399 $ 1413 $ 1,427 $ 1441
Director of Music $ 5485 $ 5540 $§ 5595 $ 5651 $ 5708 $ 5,765
Asst Coordinator of Music $ 1,371 % 1385 $ 1399 $§ 1413 $ 1,427 $§ 1,441
Instrumental Coordinator $ 5485 § 5540 $ 5595 $ 5651 § 5708 $ 5,765
Construction Coordinator $ 228 $ 2308 $§ 2331 § 2354 $ 2378 § 2,402
Technical Director $ 4114 § 4155 $ 4,197 $ 4239 § 4281 § 4324
Sound Engineer $ 1,600 $ 1616 $§ 1632 § 1,648 $ 1,664 $ 1,681
|Lighting Engineer $ 1,371 $ 1385 % 1,399 § 1413 $§ 1427 § 1441
MS PLAY PRODUCTION (per play)
Scenic Coordinator $ 914 §$ 9223 $ 932 % 941 $ 950 $ 960
Director of Choreography $ 1828 % 1846 $ 1864 $ 1,883 § 1,902 $ 1,921
Director of Costuming $ 1,828 $ 1,846 $ 1,864 $ 1,883 $§ 1,902 $ 1,921
Lead Show Director $ 4571 $ 4617 § 4663 $ 4710 $ 4757 $ 4,805
Assistant Director & Tickets/Publicity $ 228 § 2308 $ 2331 § 2354 $ 2378 § 2402
Coordinator of Music $ 3200 $ 3232 $§ 3264 $ 3297 $§ 3330 $ 3,363
Construction Coordinator $ 1371 $ 1385 $ 1399 § 1413 § 1,427 $ 1441
Technical Director $ 2743 §$ 2,770 § 2,798 $ 2826 $ 2854 $ 2,883




Sound Engineer $ 1600 $ 1616 $ 1,632 $ 1,648 $§ 1,664 § 1,681
Lighting Engineer - $ 1,371 $ 1,385 $ 1,399 $ 1413 § 1427 § 1,441
New District Positions
Auditorium Manager $ 5942 $ 6,001 $ 6,061 $ 6,022 $ 6,183 § 6,245
Media Project Manager $ 5942 $ 6,001 $ 6,061 $ 6,122 $ 6,183 § 6,245
Outdoor Jumbo Tron Coordinator $ 1600 $ 1616 $ 1,632 $ 1,648 $§ 1,664 $ 1,681
D. Hewlett Elementary School Activities
HEWLETT ELEMENTARY 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Bulldog Buddies $ 1,143 § 1,154 $ 1,166 $ 1,178 $ 1,190 $ 1,202
GLOBE Environmental Club $ 896 § 205 $ 914 § 923 § 932 §$ 941
Homework Helpers $ 2745 § 2772 $ 280 $ 288 $ 285 § 2,885
Math Olympiad #1 $ 1,081 % 1,002 $ 1,103 $ 1,114 $ 1,125 $§ 1,136
Math Olympiad #2 $ 1,081 $ 1,092 $ 1,103 $ Lil4 § 1,125 $ 1,136
Math Olympiad #3 $ 1,081 $§ 1,092 $ 1,103 $ 1,114 $§ 1,125 § 1,136
Math Minds $ 1372 $§ 138 $ 1400 $ 1414 § 1428 § 1442
Music Technology 3 679 § 686 $ 693 § 700 § 707 $ 714
Music Technology #2 $ 679 § 686 $ 693 § 700 $ 707 $ 714
Rabbits Book Club $ 1648 $ 1664 $ 1,681 $ 1698 $§ 1,715 § 1,732
Special Events Art $ 980 $ 990 $ 1,000 $ 1,010 $§ 1,020 $§ 1,030
Stock Market Club $ 450 $ 455 % 460 $ 465 $ 470 $ 475
HEWLETT ELEMENTARY 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Student Council Advisor $ 671 § 678 $ 685 $ 692 § 699 §$ 706
Webmasters/Intranet Club $ 737 $ 744 $ 751 § 759 §$ 767 $ 775
E. Ogden Elementary School Activities
OGDEN ELEMENTARY 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Art Club $ 915 § 924 § 933 % 942 951 § 961
Bulldog Buddies $ 1,142 § 1,153 § 1,165 $ 1,177 $ 1,189 $ 1,201
Math Olympiad $ 1,081 $ 1,092 $ 1,103 $ 1,114 $§ 1,125 $ 1,136
Newspaper /Broadcasting $ 2,126 $ 2,147 $ 2,168 $ 2,190 $§ 2212 § 2,234
Number Crunchers Math Enrichment $ 950 § 960 $ 970 $ 980 §$ 990 $ 1,000
Board Game Club $ 1372 $§ 138 $ 1400 $§ 1414 § 1428 $§ 1,442
STEAM $ 912 § 921 § 930 % 939 § 943 $ 957
Student Council Advisor $ 671 $ 678 % 685 $ 692 § 699 $ 706
Student Council Election Advisor $ 874 § 883 $ 892 § 901 §$ 910 $ 919
Theatre Workshop Advisor $ 642 $ 648 § 654 $ 661 $ 668 $ 675
Theatre Workshop Performance Coord. $ 1,053 $§ 1,064 $ 1,075 $ 1,086 $ 1,097 $ 1,108
F. Franklin Early Childhood Center Activities
FECC 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Bulldog Buddies $ 1,143 $§ 1,154 $ 1,166 $ 1,178 § 1,190 $ 1,202
Bunnies Reading Club $ 1,400 $§ 1,414 $§ 1428 $ 1442 § 145 § 1471
ELL Afterschool Playgroup $ 1400 $ 1414 $ 1428 $ 1442 § 1456 § 1471
Mini Mathematicians $ 1,052 § 1,063 $ 1074 $ 1,085 § 1,09 $ 1,107
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SCHEDULE C1: INACTIVE CLUB RATES

High School Interscholastic Athletic Coaching

HIGH SCHOOL 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Football Photographer $1,337 $ 1350 $ 1364 $ 1,378 § 1,392 § 1,406
Middle School Interscholastic Athletic Coaching
~ MIDDLE SCHOOL 2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
HS Football Camp $1431 $ 1445 $ 1459 $§ 1474 $ 1,489 § 1,504
Cheerleading (BB) - Head Coach $ 4272 $ 4315 § 4358 $ 4402 $ 4446 $§ 4,490
Cheerleading (F) - Head Coach $4272 $ 4315 $ 4358 $ 4,402 $ 4446 $ 4,490
Supervision of High School Activities Related to the School Program
2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
After Math Club $1,287 $§ 1300 $ 1,313 § 1,326 § 1,339 § 1,352
American Field Services Advisor $298 §$ 3016 $ 3046 $ 3,076 $ 3,107 $ 3,138
Amnesty International Club $ 621 $§ 627 $ 633 § 639 § 645 § 651
Chess/Logic & Strategy Games $2,05 $ 2,071 § 2,092 $§ 2,113 § 2,134 $§ 2,155
Chess Team Coach $1,237 § 1,250 $§ 1262 $ 1,275 $ 1,287 § 1,300
Coffee House $ 996 $ 1,006 $ 1,016 $ 1,026 $ 1,036 $ 1,046
Community Reach Out (AKA Reach Out to Seniors) $ 1,439 § 1453 § 1468 $ 1483 § 1498 § 1,513
Computer Club $3241 $ 3273 $ 3306 $ 3339 § 3,372 § 3,406
Crossroads Bible Study Facilitator $1,762 $ 1,780 $ 1,798 $ 1,816 §$ 1,834 $ 1,852
For Lang Exe #1 $298 $ 3016 $ 3,046 $ 3,076 $ 3,107 § 3,138
French Club $1,735 § 1,752 $ 1,770 $ 1,788 § 1,806 § 1,824
Gay/Straight Alliance $ 723 8 730 $ 737§ 744 $ 151§ 759
Hebrew Cultural Club $1,750 $ 1,768 $ 1,786 $ 1,803 $ 1,821 § 1,840
Human Rights Awareness $1909 $ 1928 $ 1947 $ 196 $ 1,986 $ 2,006
Italian Club $1750 $ 1,768 $ 1,78 $ 1,804 $ 1,822 § 1,840
Latin Club $1,750 $ 1,768 $ 1,786 $ 1,804 $ 1,822 § 1,840
Poetry Club $1493 $ 1508 $ 1,523 § 1,538 $ 1,553 $ 1,569
Public Relations Tournament $4504 $§ 4549 $ 4594 § 4,640 $ 4686 $ 4,733
Richard Lesser Tournament $ 905 $ 914 $§ 923 § 932 § 941 $§ 950
Science Club $1439 $ 1453 $ 1468 $ 1483 $ 1,498 § 1513
Science Olympiad $1,700 $ 1,717 $ 1,734 $§ 1,751 § 1,769 § 1,787
Science Peer Tutoring $1317 $ 1330 $ 1,343 § 1,356 $ 1,370 $ 1,384
Senior Wellness $ 837 $ 845 § 853 $ 82 § 871 § 880
Spanish Club $1750 $ 1,768 $ 1,78 § 1,804 § 1,822 § 1,840
Speech & Debate $8855 $ 8944 $ 9,033 $§ 9,123 § 9214 § 9,306
Student Meditation $1,750 $ 1,768 $ 1,786 § 1,804 $ 1,822 § 1,840
Technology Club $1337 $ 1350 § 1,364 § 1,378 $§ 1,392 § 1,406
Urban Dance Club $1950 $ 1970 $ 1,990 § 2,010 $§ 2,030 $ 2,050
Weather Club $2,144 $ 2,165 $ 2,187 $ 2,209 $ 2,231 $ 2,253
X-clusive Beats Step Squad $3478 $ 3513 $ 3,548 § 3,583 $§ 3,619 $ 3,655
Yorkers Club $2778 $ 2806 $ 2,834 § 2,82 $ 2,891 $ 2,920
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HS Musical Department Activities

64

2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Dance Team $2362 § 2386 $ 2410 $ 2434 § 2458 § 2,483
Drill Team $2314 § 2337 $ 2360 $ 2,384 §$ 2,408 § 2,432
HS Bandmaster $8238 $ 8320 § 8403 § 8487 § 8,572 § 8,658
HS Bandmaster Assistant $1439 $§ 1453 § 1468 § 1483 § 1,498 § 1,513
HS Bandmaster/Summer Show Designs $2778 3§ 2806 $ 2,834 § 2,862 $ 2,891 § 2,920
Pep Band Club $1,719 § 1,736 $ 1,753 $ 1,771 $ 1,789 § 1,807
Middle School Activities
2022-23  2023-24  2024-25 2025-26 2026-27 2027-28
6th Invention Convention $ 749§ 756 $ 764 $ 772 § 780 $ 788
7th Grade Trip Coord. Night $2778 $ 2806 $ 2,83 §$ 2862 $ 2,891 § 2,920
8th Grade Trip Coord. Night $2778 $ 2806 $ 2834 § 2862 $ 2,891 $ 2,920
Anti-Bias $1,750 $ 1,768 $ 1,78 $ 1,804 §$ 1,822 $ 1,840
Blue/White Olympics $ 623 § 629 $§ 635 $ 641 $§ 647 § 653
Commencement Party/Dance $1,030 $ 1,040 $§ 1,050 § 1,061 $ 1,072 $ 1,083
Computer Club $1,771. $ 1,786 $ 1,807 $ 1,825 § 1,843 § 1,861
CS News Coordinator $ 679 $§ 68 $§ 693 $§ 700 $§ 707 § 714
Ecology Club $ 679 § 68 $ 693 $ 700 $ 707 $ 714
Debate Club $ 915 % 924 § 933 § 942 § 951 § 961
French Club $1337 $ 1,350 $ 1,364 $ 1378 $ 1,392 § 1,406
High School Transition Coordinator $§ 664 § 671 $§ 678 $§ 685 § 692 § 699
Jazz Improvization Workshop $ 769 $ 777 & 785 § 793 § 801 § 809
Just Write $ 770 § 778 $ 786 $ 794 § 802 § 810
Kickline $1,081 $ 1,092 $ 1,103 § 1,114 $§ 1,125 § 1,136
Link Day MS/HS Coord $ 1,000 $ 1,010 $ 1,020 $ 1,030 $ 1,040 $ 1,050
" [Mathletes $2214 $ 2236 $ 2258 $ 2,281 $ 2304 § 2,327
Math Olympiad $1081 $ 1,002 $§ 1,103 § 1,114 § 1,125 $ 1,136
Medieval Times $ 677 $ 684 $§ 691 $§ 698 § 705 § 712
Multimedia Club $1076 $ 1,087 $ 1,098 § 1,109 § 1,120 $§ 1,131
Newsletter $1,766 $ 1,784 $ 1,802 § 1,820 $ 1,838 $ 1,856
Photography Club $1519 $ 1,534 $ 1,549 § 1564 § 1,580 $ 1,596
Public Relations Coordinator $1,773 $ 1,791 % 1,809 § 1,827 $ 1,845 § 1,863
Sabelotodo Club $2727 $ 2,754 $ 2,782 $ 2810 $ 2,838 $ 2,866
Science Olympiad $280 $ 2919 § 2948 § 2977 § 3,007 $ 3,037
Science Research Club $3019 $§ 3,049 $§ 3,079 § 3,110 § 3,141 § 3,172
Service League $ 874 § 883 $§ 82 $§ 901 $ 910 § 919
Spanish Club $1337 $ 1,350 $ 1,364 $ 1,378 $ 1,392 § 1,406
Spanish Cultural Coordinator $ 405 $ 409 $ 413 § 417 $§ 421 $§ 425
Sports Night Advisors $1926 $ 1945 § 1,964 § 1984 § 2004 § 2,024
Student Investment Club $1631 $ 1647 $ 1,663 $ 1,680 $ 1,697 § 1,714
Student Rec Coordinator AM $3535 $ 3,570 $§ 3,606 $ 3642 $ 3,678 $ 3,715
Student Rec Coordinator PM $1,766 $ 1,784 $ 1,802 § 1,820 $ 1,838 $ 1,856
Student Wellness $188 $ 1,826 § 1,844 $ 1862 $ 1,881 § 1,900
Trivia Challenge $ 874 § 883 § 892 § 901 $ 910 § 919
Wellness Week Scheduler $1,757 $§ 1,775 $ 1,793 § 1811 §$ 1,829 § 1,847
Video Club $2720 $§ 2,747 $ 2,774 $ 2802 $ 2830 § 2,858
2022-23 2023-24 2024-25 2025-26 2026-27 2027-28
Writing Contests $ 95 $ 914 $§ 923 § 932 § 941 $§ 950
Yorker Club $2,778 $ 2806 $ 2834 $ 2,862 § 2,891 $ 2,920




Middle School Music Department Activities

MS Bandmaster Assistant $ 309 $§ 312 § 315 ¢ 318 § 321 § 324
Middle School Play Production
Director, Assistant $ 923 § 932 § 942 § 951 $ 961 $ 970
Middle School Publications
Literary Journal Advisor $1,854 § 1873 $ 1,892 $§ 1911 $ 1930 § 1,949
Yearbook Photo Advisor $ 923 § 932 § 941 § 950 $ 960 $ 970
Hewlett Elementary School Activities

2022-23 2023-24  2024-25 2025-26 2026-27 2027-28
5th Grade Talent Show $ 273§ 276 § 279 $ 282 § 285 § 288
5th Grade Talent Show #2 $ 273 8 276 § 279 § 282 % 285 § 288
Computer Club $ 874 $ 883 § 892 § 901 $§ 910 § 919
Environmental Education $ 514 $§ 519 $ 524 $ 529 § 534§ 539
Math Olympiad #4 $ 1,081 $§ 1,092 $ 1,103 $ 1,114 $§ 1,125 § 1,136
Mentor Program $ 874 $ 83 $ 892 $ 91 $§ 910 § 919
Pupil Assistance 2nd Grade $ 87 $ 86 $ 875 $ 834 $§ 893 § 902
Pupil Assistance 3rd Grade $ 87 $ 86 $ 875 $§ 884 §$§ 893 § 902
Pupil Assistance 4th Grade (Mon) $ 87 % 86 $ 875 $ 884 $§ 893 § 902
Pupil Assistance 4th Grade (Wed) $ 87 $ 86 $ 875 $§ 884 § 893 § 902
Pupil Assistance 4th Grade (Mon) #3 $ 341 $§ 344 § 347 § 350 $ 354 $ 358
Pupil Assistance 5th Grade $ 87 $ 86 $ 875 § 884 § 893 § 902
Pupil Assistance 5th Grade $ 87 $ 86 $ 875 § 88 $ 893 § 902
Safety Patrol $1,237 $ 1,249 $ 1,261 $ 1,274 § 1,287 § 1,300
School Newspaper Advisor $ 980 $ 990 $ 1,000 $ 1,010 § 1,020 § 1,030
Scrabble $ 361 $§ 365 $ 369 $ 373 $ 377 $§ 381
Special Events (Music) Grade 5 $ 98 § 990 $ 1,000 $ 1,010 $ 1,020 § 1,030
Story Telling Club $ 363 § 367 $ 371§ 375 § 379 $§ 383
Theatre Workshop Advisor $ 817 § 825 $ 833 § 841 § 849 § 857
Trivia Challenge $ 874 $ 883 $ 892 $ 91 $ 910 $§ 919
Yearbook Advisor $1,081 § 1,002 $ 1,103 $ 1,114 § 1,125 § 1,136
Young Authors' $ 272§ 275 § 278 § 281 § 284 § 287
Ogden Elementary School Activities

2022-23 2023-24 2024-25  2025-26 2026-27 2027-28
Computer Club #1 $ 874 $ 883 $ 892 § 901 $§ 910 § 919
Computer Club #2 $ 874 § 883 $ 892 $ 901 § 910 $ 919
Environmental Education $ 514 § 519 § 524 § 529 § 534 $ 539
Homework Club $3,176 $ 3,208 § 3240 $ 3272 $ 3,305 $ 3,338
Rabbits Book Club $1648 § 1664 $§ 1681 $ 1,698 $§ 1,715 $ 1,732
Safety Patrol $1244 $ 1256 $ 1269 $ 1,282 § 1,295 $ 1,308
Science Test Coordinator $1523 $ 1,538 % 1,553 § 1,569 § 1,585 $ 1,601
Study Skills Club 4th/5th $ 950 $§ 960 $ 970 $§ 980 § 990 § 1,000
Video Tech Club $135% $ 1,373 $ 1,387 § 1401 § 1415 $ 1429
Web Club $2798 $ 2826 $ 2854 § 2,883 § 2912 § 2941
Yearbook $108 % 1,093 § 1,104 § 1,115 § 1,126 $ 1,137
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Franklin Early Childhood Center Activities

2022-23  2023-24 2024-25 2025-26 2026-27 2027-28
Pre-K Web Coordinator $1,400 $ 1414 $ 1428 $ 1442 § 145 § 1471
Special Events Coordinator $ 980 $ 990 $ 1,000 $ 1,010 $ 1,020 $ 1,030
District Activities

2022-23 2023-24 2024-25  2025-26 2026-27 2027-28
Elementary School Bandmaster $ 309 § 312 § 315 § 318 § 321 § 324
Translator/Interpreter $4327 § 4370 $ 4414 $§ 4458 $ 4503 § 4,548

Payment for stipends shall be as follows:

(a) one-third at the time of first practice or club session;
(b) one-third at the completion of the first half of the season or club session; and
(c) one-third at the conclusion of the regular season or club session
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Article IX Salary

F. Home Tutoring and Non-School Time AIS

Home Tutoring AlIS
Effective Date Hourly Rate Effective Date Hourly Rate
7/1/2022  * § 56.25 7/1/2022  * § 56.25
7/1/2023  * § 56.75 7/1/2023 * § 56.75
7/1/2024 * § 57.50 7/1/2024 * $ 57.50
7/1/2025  * § 58.00 7/1/2025  * § 58.00
7/1/2026  * § 58.50 7/172026 * § 58.50
7/12027  * $ 59.25 7172027  * § 59.25

G. Regents Prep, Strategies and Skills, Summer Elementary
Remedial/Academic Teaching and Summer Music Program (page 10 in current contract)
School Year Hourly Rate

2022-2023 * § 47.25
2023-2024 * § 47.75
2024-2025 * § 48.25
2025-2026 * $ 48.75
2026-2027 * § 49.25
2027-2028 * § 49.75

H. Secondary Summer School

School Year Hourly Rate

2022-2023 * § 65.50
2023-2024 * § 66.00
2024-2025 * § 66.75
2025-2026 * § 67.50
2026-2027 * § 68.00
2027-2028 * § 68.75

J. Orchestra, Chorus and Band

Effective Date Hourly Rate

July 1,2022 * § 45.75
July 1,2023 * § 46.25
July 1,2024 * § 46.50
July 1,2025 * § 47.00
July1,2026 * § 47.50
July 1,2027 * § 48.00
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K. Supervision: Club, Team, Class or Group

Effective Date Hourly Rate

July 1, 2022 $ 45.75
July 1,2023 * § 46.25
July1,2024 * § 46.50
July 1,2025 * § 47.00
July 1,2026 * $ 47.50
July 1,2027 * § 48.00

L. Senior Night

Effective Date Hourly Rate

July1,2022 * § 61.00
July 1,2023 * § 61.75
July1,2024 * § 62.25
July 1,2025 * § 63.00
July 1,2026 * § 63.50
July 1,2027 * § 64.25

M. Driver Education

Effective Date Roadwork Classwork Per Session
July1,2022 * § 4575 $ 44.50
July 1,2023 * § 4625 $ 44.75
July1,2024 * § 46.50 $ 45.25
July1,2025 * § 47.00 $ 45.75
July 1,2026 * § 4750 $ 46.25
July 1,2027 * § 48.00 $ 46.75

Persons who teach Driver Education in the summer will be compensated at the following rate:*
Effective Date Hourly Rate

July1,2022 * § 4575
July1,2023 * § 46.25
July 1,2024 * § 46.50
July 1,2025 * § 47.00
July 1,2026 * § 47.50
July 1,2027 * § 48.00

N. Curriculum Rate

Effective Date Hourly Rate

July 1,2022 * § 59.75
July 1,2023 * § 60.50
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July 1,2024 * § 61.00
July 1,2025 * § 61.75
July1,2026 * §$ 62.25
July 1,2027 * § 63.00

Q. Trips

SCHOOL DAY

a. Non-overnight
School Year Hourly Rate Maximum of
July1,2022 * § 2400 $ 123.00
July 1,2023 * § 2425 § 124.25
July1,2024 * §$ 2450 § 125.50
July 1,2025 * § 2475 % 126.75
July 1,2026 * $ 25.00 $ 128.00
July 1,2027 * § 2525 % 129.25

b. Overnight
School Year Per Night
July 1,2022 * § 123.00
July1,2023 * § 124.25
July1,2024 * § 125.50
July 1,2025 * § 126.75
July 1,2026 * $ 128.00
July 1,2027 * § 129.25

NON-SCHOOL DAY

a. Non-overnight
School Year Hourly Rate Maximum of
July 1,2022 * § 2400 $ 123.00
July1,2023 * § 2425 % 12425
July 1,2024 * § 2450 $ 125.50
July 1,2025 * § 2475 $ 126.75
July 1,2026 * § 2500 $ 128.00
July 1,2027 * § 2525 % 129.25
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b. Overnight

(8 am to 6 pm)
School Year Hourly Rate Per Night
July1,2022 * § 2400 $ 123.00
July 1,2023 * § 2425 % 124.25
July 1,2024 * § 2450 $ 125.50
July 1,2025 * § 2475 § 126.75
July 1,2026 * § 25.00 § 128.00
July 1,2027 * $ 2525 § 129.25
(6 pm - 8 am)
School Year Hourly Rate
July 1,2022 * § 37.00
July 1,2023 * § 37.50
July1,2024 * § 37.75
July 1,2025 * § 38.25
July 1,2026 * § 38.50
July 1,2027 * § 39.00

R. Coverages

School Year Rate Per Period

July 1,2022 * $ 49.75
July 1,2023 * 8 50.25
July1,2024 * $ 50.75
July 1,2025 * § 51.25
July 1,2026 * § 51.75
July 1,2027 * § 52.25

S. Professional Services Requiring Teacher Certification

2. Before or After School
School Year Hourly Rate

2022-2023 * § 137.00
2023-2024 * § 138.50
2024-2025 * § 139.75
2025-2026 * § 141.25
2026-2027 * § 142.75
2027-2028 * § 144.00
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T. Committee Compensation

School Year Hourly Rate

2022-2023 * § 59.75
2023-2024 * § 60.50
2024-2025 * § 61.00
2025-2026 * § 61.75
2026-2027 * § 62.25
2027-2028 * § 63.00

U. State Mandated Testing Rate Other Than Regents

School Year Hourly Rate

2022-2023 * § 65.50
2023-2024 * §$ 66.00
2024-2025 * § 66.75
2025-2026 * $ 67.50
2026-2027 * § 68.00
2027-2028 * § 68.75

V. In-service Courses

School Year Hourly Rate

2022-2023 * § 67.50
2023-2024 * § 68.00
2024-2025 * § 68.75
2025-2026 * § 69.50
2026-2027 * § 70.25
2027-2028 * § 70.75

W. Translation Services

School Year Hourly Rate

2022-2023 * § 91.25
20232024 * § 92.00
2024-2025 * § 93.00
2025-2026 * § 94.00
2026-2027 * § 94.75
2027-2028 * § 95.75
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X. Non-instructional services

School Year Hourly Rate

2022-2023 * $ 45.75
2023-2024 * § 46.25
20242025 * $ 46.50
2025-2026 * § 47.00
2026-2027 * $ 47.50
2027-2028 * § 48.00

Y. Mentor Compensation

School Year Hourly Rate

2022-2023 * § 47.50
2023-2024 * § 48.00
2024-2025 * § 48.50
2025-2026 * § 49.00
2026-2027 * § 49.50
2027-2028 * § 50.00

ARTICLE XII SPECIAL LONGEVITY SALARY INCREMENT

School Year Rate

July 1,2022 * § 4,401
July 1,2023 * § 4,445
July 1,2024 * § 4,489
July 1,2025 * § 4,534
July 1,2026 * §$ 4,579
July 1,2027 * § 4,625

ARTICLE XXIII LEADERSHIP COMMITTEE

School Year Rate

July 1,2022 * § 2,956
July1,2023 * § 2,986
July1,2024 * § 3,016
July 1,2025 * § 3,046
July 1,2026 * $ 3,076
July 1,2027 * § 3,107
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SCHEDULE INTENTIONALLY OMITTED
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EXPIRED JUNE 30, 2023

Schedule £
HEWLETT-WOODMERE UNION FREE SCHOOL DISTRICT

TEACHER ABSECIUE BT EOR]

Name (print) - SCHOOL
DATE(S) OR PERJODS OF ABSENCE
DIRECTIONS: (see back of form for additional ml‘ormuuou) Chm:k the ay appmpnalc rezson b absence and submb tus fonn tathe
building pnnmpal within 24 hours of receipt of this form. Wher mason S pharnce invplver 8 mrteer ot exareme sonfidentiali

least contird Uhe Fov nlise Do vy fiy Jinman feuiygrees
Pleast s flind LY Ahxe Blos g e 1

T ____ Personal (finess (accrued at arate of ten (1Q) days per year for non-tenured teachers)  Attach note from doctor for absences of
three (3) consceutive school days or more.
M. ___ Childbirth tenured Chi}dbirth son-tenured Adoption
Dafe of baby's birth/adopted . (Attach documentation)
_____ atihilifees daen e S dinve shoenot Watl pov dor ¢an mcudepty

___ Unlical liness in the immediate famtly Urelatingshit?
" Death in the immiediate Ismily . jretietanahin

i, fersonal and Famide By

ot the tuofh,wang

e

tone  didy et Pt ol gne 190 Am wath pay wal b ol Jm
Uil e RS L 0LAns 11 ) i Will a3y ) B 00

v 3o AIHMKH_IJ‘. g
natize whepever procjble muge be piven !‘-‘wmm " ety i
‘ ‘[n e thes o -;vxj_g_.‘,_li uf_ysl“hm_g_x [ 3314 ,g z LIRS SN &
- s K= et ona T aimtly Beanaacibelies qten 1 1y ond
davs hf npwp jn the 20 _u"‘ 12 Id o arm the tesetser meav ta n-_m-!-u of g b durwy Mir
srspedme sehad! e, but ot g ther seven {73 seldipnnal Iy R R endj?i Fhex
meher use lvm p thy -ngn U et devs im the fullowine schoof yeay fhy tenchar may lide gn hlbhiteg. ]I nur!_b- Tl g
dag dunng th s »f.meL_L_"‘\“_LJ.LL_‘E_L“- o fewer thin g tgn 10y pur fuker dimicy taid reending schigol e Howcyrr mhe
evepl s e pnt e iiey e b Mire Mhan fogdy (300 divy frthe sucpscding schd v Plegag vefer 3y
ths tiloming pare Inr an exsvople ofthe oo )
I sgdersstod e s sy vfuse wermitivd hescunie: diea st gieiee 303 ight e ompaiation A tegropiion fren
i ip el it the Tistig
JOr Tokeself ___ot ____ .. {sfate relationship) in tnmediate Family for medicsl appoinument or 10 dr from hospital,
not possible except diring school 1ime.
_ Cars of immediate familymember __ (state relationship) who is sick, where shsence of teacher for such
purpose is tequired
Anendance ot funerdl of — .. (state relationship)
. Examinalion/interview for gradwate program or degree
o Speech or presentation ¢ a professionn) meeling
o Other, stale reason fmay nely b e At with ynneovst v Ererotve pgrecton v i
Besources) . il
v AT L Y et teatiolmn oLt pas ot @it s e op ] e gl otantl da wohpo

wirll b fliaved_ror cach modsat), I‘.xplannhon required  This category includes such xhings as chnldcm: emergeney,
sutomotive theft, accident, non-functioning vehicle, failure of public uansportation, and cmergency home repairs of fire in

the home.
faplanation: . . .

vl ___ Jury Duly (attach summans or court documentation)
i Cospeo e dor e Xy (maximum of three (3) per year) will be allowed with pay, wot (0 be used to extend a scheduled
vacation, Advance nofice, whenever possibie, shall be given

(Teacker Absence form contmeed on nex! puge)
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vui st mectpdenal prodeeingrfonst spparstss with documentalion verifying stiendance (onie ()) day or pari of one 2]
day pey octurrence).
o5, may allow addisional days of absence wich or withqui

The Executive Director for Human Resources for exrenuating circy

pay.
Teacher’s Sigaature ____ Date __ e _
Principal’s Swnatute . - __ Pae ~
Revised 2018
TEACHER ABSENCES

hepeiing Pusalilice. Any persun abseat from schiool must aotify the District zecording to the District's procedure for
cotification. ‘Teachers who ane gssigned o more than one building must complete sbsence repont form for cach
building.

Persegal s, A doctor’s certificate is required for absences of three (3) consecutive school days or more.

A For tenurad teachers or teachers who have compicted the equivalent of theee (3) years of fulf-time etnployment,
unlimited absence with pay will be alloweed for personal illness. Absences sxlending beyond three {3} months wil)

be reviewed by the Superintendent and Board of Education and dealt with individually.

Far aon-tenured teaciters, (those feachers not included in section A. sbove) sick leave shall be credited at the
commencement of employment at the rate of one (1) day per month on a prorated basis to a maximum of 1en (10)
days per year. These days will accumulate until the conditions of section A. above are met.

Childbirth
A tenured teacher who has given birth: Absences with pay will be sllowed until mother is medically able to return io

work, usually six (6) weeks (cight {8} weeks in case of caesarean).
A non-lenured teacher who has given birth: Abstnce with pay will be allowed [or the maximum number of

accwnulated sick days in bank, plus five (5) additional days

Father (tenured and non-tenured): Five (5) days absenée with pay is allowed for birth of 2 child.

Adnptig Five (5) deys absence with pay wil) be allowed for adoption of a child for both tenured and non-tenured
teachers.

Ut o Hloess of Deativan Ui manedigte | gy Five (5) days sbsence with pay is allowed for each critical iliness or

death ip the immediate family. _
A .tisatilJncy, means illness which attending physician considers sufficicntly serious to require the teacher’s

presence at the bedside.
B. Immrdiae tanil inciudes the teacher s spouse. chuldren, step-children, parents, grandparents, siblings, mother-in-
law, father-in-law, sisiei-in-law. brother-in-law, daughter-in-law, son-in-law, and others identified by the teachet 65

members of his/her household.

(Teacker Absence form contred on next page)
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Persinsl_and Family Responsibitities One (1) day or pant of one (1) day with pay will be allowed far each of the

L
indicated incidences, Advance nolice, whenever possible must be given. Jscpinuing with the 20182014 whoel veds,
anit members shali be pernitted ne mose than s pramd wtal of ton (J0) sinels deyve davs with pay pe vear for the
rensoms ot forth fn Section [V above entitted *Uersonal and Family Feaponsibhilities ™ In the event a unis member uses
lesg thar ten_(10) such days, benipning it the 2008-2019 school_vgar, the teachey niay take an pddivonal nwmnber of
such_nnused davs during the succeeding schou) vear, byt not morg_thas savep {73 wdditionnt_days for o twtal ol
seventegn (170, Thescafier, stould = unit memtber use bess thay tea (1) such days in the following school vea, the
teachier may tabe nn ndditingal munhes of spels din - during the saveeeding schno? vent less than the ten { 10) gt taken
during soid preceding schont Yo, Huwever, it no_svetd will the ugy member be permitted 1o take muds than ety

120 davs it the sucteeding schred year,

By et of exuniple i unit memher during the 2018-2014 sthanl year thes no doy s, he'she may “rollover” seven (7)
of the umusent 12 (10 Aavy oo stse thosine the 20019-2000 schont veur for e totnl of sovoniena (17) availabie Diae” ded
I _dur 2 ghan he ten (10 newly sllocated davs for tie voor, fup

e the 20092030 schoul vear the teaches e oes
cxmmple wies enly e (3% duyy e teacher mey volborar” for use dunsme the 202 (-2028 schou] vesr tew {10) of the
seeminmg denreen (143 sevs from the 20192020 amount ol seventeer (171 such davs for a tetal of swenty (200 davs

mat hesshe oy use_gand he absen Yor adesipnated rewson during the 2020.2027 schant vear

It is understood that the days of use permitted pursuant to this Section and Section IV ahove entided “Personal and
Family Kesponsibilities™ docs not accrue any right to compensation upon termination from employment with the

District.
Prwiest s Siatiens b it O e ase e a bl ey sioatiag, o, One (1) day or part of one (1) day with

pay will be pranied for cach incidence. This category includes such things as childcare emergency, avtomotive theR},
accident, or non-functioning vehicle, failure of public transportativn, and emergency home repairs or fire in the home.

Extenuating Circumstances may occur when more days are being requested than are generally aflowsble for the

absence.

Unspegified Persenal Devs (maximum three (3) per year will be allowed with pey), may include such reasons as
driving examination for liccasc, aticnding graduation, or wedding ceremonies (other than immediate family), or any
other unspecified reason. Reasons need not be stated nor included on the absence form. Advance notice, whenever

possible, shall be given.

N meedny fepad pro.esding, conn eppeane: One (1) day or part of one (1) day per occlrrence with documentation
verifying attendance,

The Executive Direcior for FHuman Resources, for eaienucting circumsiances, may allow additional days of abserce

with or without poy
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HEWLETT-WOODMERE UNION FREE SCHOOL DISTRICT
TEACHER ABSENCE REPORT

NAME (print)
SCHOOL

DATE(S) OR PERIODS OF ABSENCE

DIRECTIONS: (See back of form for additional information.) Check the appropriate reason for
absence and submit this form to the Building Principal within 24 hours of return to work. When
reason for absence involves a matter of extreme confidentiality. please contact the Assistant
Superintendent for Finance & Personnel.

L Personal and Family Illness: Fifteen (15) days per year may accumulate to a maximum
of 175 days. Attach note from doctor for absences of 3 consecutive school days or more. Absence
pursuant to this Section I will be permitted to take self, spouse, child or parent for a medical
appointment or to or from the hospital not possible except during school time.

IL Childbirth tenured Childbirth non-tenured Adoption/Surrogate
Date of baby’s birth/adopted (Attach documentation)
111 Bereavement (up to 5 days absence with pay for each incident):
Death in the immediate family (relationship)
Iv. Personal Leave: A maximum of 4 unspecified personal days per year will be allowed with

pay, not to be used to extend a scheduled vacation. Advance notice, whenever possible, shall be
given. Unused personal leave at the end of a school year may be carried over for use as part of the
Personal and Family Illness accumulation, the total of which may be 175 days.

V. Jury Duty: (attach summons or court documentation)
VI Catastrophic Illness or Injury: Unit members who have utilized all of their accumulated

sick leave pursuant to Paragraph I above shall be eligible for absence with pay due to catastrophic
illness or injury. The Superintendent of Schools shall make the determination as to whether the
employee is eligible for catastrophic illness or injury leave. Requests will not be unreasonably
denied or denied solely on the basis that too many unit members have utilized it. Upon request,
reasons for denial shall be provided in writing by the Superintendent to the employee. The
Superintendent’s decision shall be final and binding. Employees shall be entitled to a maximum
of 100 days for catastrophic illness or injury.

The Superintendent, for extenuating circumstances, may allow additional days of absence with or
without pay.

Unit Member’s Signature Date

Supervisor’s Signature Date

Page 1 0f2
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HWFA ABSENCES

Reporting Procedures. Any person absent from school must notify the District according to the
District’s procedures for notification. Unit members who are assigned to more than one building
must complete an absence report form for each building.

Personal and Family Illness. A doctor’s certificate is required for absences of three consecutive
school days or more.

Childbirth.
A tenured unit member who has given birth: Absence with pay will be allowed until
mother is medically able to return to work, usually 6 weeks (8 weeks in the case of
caesarean). Employees for whom a longer absence is medically necessary, as supported by
a doctor’s note, will be permitted to utilize accumulated leave.

A non-tenured unit member who has given birth: Absence with pay will be allowed for the
maximum number of accumulated sick days in bank, plus 5 additional days.

Father (tenured and non-tenured): Five days absence with pay is allowed for birth of a
child.

Adoption. Five days absence with pay will be allowed for adoption of a child for both tenured
and non-tenured unit members.

Death in the Immediate Family. Five days absence with pay is allowed for each death in the
immediate family. Immediate family includes the unit member’s spouse, children, step-children
parents, grandparents, siblings, mother-in-law, father-in-law, sister-in-law, brother-in-law,
daughter-in-law, son-in-law and others identified by the unit member as members of his’her
household.

Personal Days. A maximum of 4 days per year will be allowed with pay, not to be used to extend
a scheduled vacation. May include such reasons as driving examination for license, attending
graduation, religious, wedding ceremonies (other than immediate family), birth of a grandchild,
childcare emergency, automotive theft, accident, or non-functioning vehicle, failure of public
transportation, emergency home repairs or fire in the home.

The Superintendent, for extenuating circumstances, may allow additional days of absence with or
without pay.

Page 2 0of 2
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0% Joan Skangck, Presidet HWFA HAR 182010
FROM:  RickBedowitz, Principsl WMS Ry s
DATRY  Mavch 12,2010

REy Esplangtion of Nondustractional Amtguments
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- Bxp!nmmyrﬂﬂmmMmaummeﬁnypumk-adhudnwmdiﬁomlmn-
insrustirea) asdgnoaents pes weeks ’

o Speclal ecuowtion feachecs havo threo aoo-tutractoml assiguments per weak.

o Team ieschems stind fheos toam oneciiaps, one depsimmstal moekng'snd kavo ous sdditiocal non-
Sastroctiunal seslgaarat per wedk, .

. MMMWMMMMmeWWMp
wock and in edditional aweting with the atet grads lovol toam{e). This reflovos tho Grada Leve!
Lrad Texchers of any aidiftont] noa-iaxtuctionsl mslgaments. The Grade Lavel Leadess wdff not
bivo moys (o fivs noo-nstruciione] salguoennts fn 8 wack.

. mwammmﬁwoma@mmmﬂm
wddittonat exploreiory um mooting whioh reilzves bim/har of ome noe-instructiandd selgnot.
Ths Buplorslery Lead Teadbes bas to pos-nstruction] asigamats,

» The Warld Lengasgzs Lead Teashsr aiznds thooo bwms mnoti=g: eod ono deperiments] mosing,
The World Langusges Lead Teacher wilt have ano aditidons] anndastruntions! asalgnireo per

woak, During titoos desried nocossary by baliding adminden: foe, ths World Langszms Lesd

Teaater mury ba olloved ofthe woa-instrsedonsd cignment. .

The Lead Teasher of Art syicads two explortory maetings por weeke, The Lead Toacker of Ast

witl Seve Bapo wditiond] nvn-dnstruntiond exsigramants potweoke

s Tho Load Tearker of Tochnology, o8 atsum tescher, stemds (iron ttm moctings snd ono .
departmenral meeting per woak, §/bowill bave oas additionnt non-Instrostionl ssslinaiest per

{1 s imdorasond by oll parties ks hls alfuation wf bomsa sctling sod thst Gy agrecment will
bo revicwed at s end of cach achool yorr, I you uio 1n agreemant with the sbove, pleese lgh your

ez, whipe indlostod, below. ' .
T A e “YENE A PRI = g

rﬁ:x~ : Pao J//‘//D

s 3110

oo bl
EATEatntenhmt S+ Homen

79




Rffdotive Navember 10, 2010, the Howlztt-Woodauare Publis Schools (bavinalter
reiuored $o s “Distdct™) and the Heapdott-Woodmers Fandiy Axsoolation (hoclasiier

rokrred to an “Anodalion”) sgrow:

| B mm«mmmmlmmmxmmmn
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Ta:  All mombos of HWFA
Frone: Jaff Madls, Athlatio Diroctor
Daté!  JOLRXX-X300K

Ra;  Afblclo Supervision

Wo &0 ia noed of toachers fokroeted In ixing xhiotls oveats for the
upcomlng _____ seesan. Tho rupervision pulo for the 2010-11 soliocd yeer ls $41.00

phow.
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Btfaotiva Octabec 11, 2011, the Hewlott-Woodmoro Pubillo Schools (heelnatler
seftared o ag “"District™) and tie Hewlott-Woodmero Paculty Association (havoloafter
referred to as *Arsoalstion”) agres:

1. Tiss Avsoolution ecknowledgos that part-tme tosobers who do nol report (o thelr
reguisdy sipalaeed asslgruently) every dey that acboct is [x scseion may bo hlred
by tho Distelol & this Diatcket's diseetion to wark 54 full-day substitotes, ot the
ralg of pay for per diem substitnls teachers, on days thoy aro sot scheduled Lo
ropirt to thalr rogulardy sppodeted nvignarents.

2, Tho Amsoalation fxrther acknomlodyes that Artlots T of the Negutisted Agreqmant
betwpen the Pstriot and the Ammolsian doty not gt the Assoclation the right
to pepotzss the termay gad conditlom of eaplagrnt of filday sobstitotes.,

3. Onxny school duy st wry toscber bs echaduled to report fo his/her
appolited aasignmant, all provisloss of Article IX, paragraph R of ths Negotlsted

Agreament shall romatn in offbal.
4, Tho partios stigalnto that this sgreoment shall nat be precedexd-seiting.
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Bxplanation of Non-Instructional Assignmeats 2014-13

Explomstory subject tenchers atteod two team mtetings pec weok sad have three

sidditional non-instructional assignmacnts per weck,

Special eduoation teachers, with the exception of co-terching team teschers, have

three non-instructional asvigoments per week,

Non co-teashing team teachers #tiznd fwo team meetings, one departmental

wecting snd have twa edditloen) non-Instructions! exsignments per week,

Co-azching leam teachesry aitend two leam meetings, one co-tesching

coordination mecting, me departmental mecting and hove ane edditiooel nou-

instructicnal assignment par week.

The World Langusges, hatbematics and BLA Lead Teachors aitend wo team

meetings and one deparimental meeting per wock. These Lead Toachers will

have two edditicor] non-instructonal essignments per wesk,

@ The Lead Tescher of Technology, as & co-fexchlng team teachor, mifends two feam
meelings, ons ca-fesching caordiration meeting and one dopartmental meeling

per weak: He will have one sdditional noa-Instroctionsd atsigament per wiek,

$tis undorstond by alf pastics thus this steuntion will be son-precedent setting and thax this

sgreemeat will be reviewsd at the o of each schodl year. IMyou are In sgreement with
ibe above, plese sign your nams, where indicated, below,

e
ENLVFA Representative

W3 Principd
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